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union, 
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shape of virtually any local union in North 
America 
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The start of a new era: with the folding of 
Eveready Printers, changes are in store for the 
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SINCLAIR’S CORNER 


Major changes in contract 
with GM detailed 


by John Sinclair 
President 


I would like to start out by saying that 
the problems we had with the sale of our 
old Union Hall at 44 Bond Street East 
have been solved and everything is finally 
back on track. What that means is that on 
October 4, 1990, we received a guaranteed 
offer. If no more problems arise, then by 
the next issue of The Oshaworker 
everything should be behind us. 


New Contract with G.M. 


Here are some of the major changes. 


Annual Percentage Wage 
Increases - Improved COLA 
Wage increases including cost-of- 
living for an assembler are projected to 
average 6.4% per year. 
° First Year 7.5% ($1.33) 
¢ Second Year 6.7% ($1.29) 
¢ Third Year 4.8% ($.98) 
¢ This represented $3.60 over the life of 
the agreement (see table). 
These increases come from: 
¢ Annual Increases: 3%, 2%, 2% 
¢ COLA: formula improved as of the 
first adjustment in 1991 (GST year) 
¢ NoCOLA diversions 
¢ Special trades increase of $.60 (Ist 
year) and $.30 (3rd year). 
¢ Inflation is projected at 4.5% in 1990, 
6.2% in 1991, and 4.5% in 1992-3. The 
new formula provides one cent for each 
.073 increase in the CPI (1986 = 100). 
Improved Insurance Benefits 
There will be substantial increases for 
S & A, EDB and Life Insurance as a result 
of the base rate increases in each year of 
the agreement as well as the fold-in of 
$1.67 of the current $1.72 COLA float. 
In an historic breakthrough, we have 
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Wage and COLA Increases 


Assembler Prod'n 
Technician 


Electrician 


Current Earnings $17.82 $18.08 
First Year:Base .48 .49 
*COLA 85 85 

Increase 1.33 1.34 
19.15 19.43 


Second Year: Base .37 37 
“COLA .92 .92 

Increase 1.29 1.29 
20.44 20.72 


Third Year: Base 37 38 
*COLA 61 61 
Increase .98 
21.42 


Total Increases 

Base $1.22 $1.24 $2.35 

*COLA $2.38 $2.38 $2.38 
$3.60 20% $3.62 20% $4.73 23% 


“Actual COLA will vary depending on actual inflation rate. 


Increases in Base Rates 


Assembler Prod'n Electrician 


Technician 


Current Base Rate 16.10 s 18.96 
First Year Increase 

COLA Fold-In 

Base Rate, First Year 

Second Year Increase 

Base Rate, Second Year 

Third Year Increase 

Base Rate, Third 
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From previous page 


negotiated for S & A purposes, a fold-in 
of new COLA on each anniversary date of 
the agreement. 

As well, we have added 17 new 
brackets at the top of the wage-related 
benefit schedule to provide additional 
protection for higher wage classifications. 


Effective Dates 32 Hours Additional 
The 3% wage increase is retroactive Pagid Time Off 
to September 17. 


The effective date for all health care 
benefit changes (other than dental) is 
September 15, 1990. 

All dental plan changes take effect 
October 1, 1990. 


Insurance Examples 
Current Sept. 90 Sept. 91 Sept. 92 


Assembler 


S&A $410 


EDB under 10 $1,405 
EDB over 10 


$1,545 
Life Ins. $37,500 


Tool & Die Maker 

S&A $475 
EDB under 10 $1,650 
EDB over 10 $1,810 
Life Ins. $43,500 


$470 
$1,590 
$1,745 
$42,000 


$545 
$1,890 
$2,080 
$50,000 


$490 
$1,620 
$1,780 
$43,000 


$525 
$1,650 
$1,810 
$43,500 


$575 
$1,920 
$2,115 
$50,500 


$610 
$1,985 
$2,180 
$52,500 


Paid Holiday Schedule* 


CAW members will receive a total of 49 holidays during this agreement: 


Thanksgiving 
Christmas 


Holiday 


Period 


Easter 

4-day weekend 
Victoria Day 
4-day weekend 
Canada Day 
4-day weekend 
Labour Day 
4-day weekend 


*This holiday schedule is slightly modified in the province of Quebec and for the Windsor trim plant. 
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Reducing the annual hours of work is 
a job security issue, an aspect of 
improving the quality of life of 
individuals, and a family issue. 

In this agreement, we have taken a 
large step towards restoring the time lost 
during the early eighties. 

The proposed agreement includes an 
additional 32 hours of paid time off: 

¢ 24 hours will be added to existing 
long weekends to create three new four- 
day weekends (Victoria Day currently 
involves a four-day weekend; the new 
four-day weekends will occur around 
Easter, Canada Day and Labour Day). 

¢ Eight hours will be added to the 
existing vacation schedule and will be 
available as PAA. 

This will provide GM workers with 
the following time off: 

e Nine four-day weeks. 

¢ Summer shutdown/vacation. 

¢ Christmas Break of 11-12 days. 
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Ist Year 


October 8, 1990 
December 24 
December 25 
December 26 
December 27 
December 28 
December 31 
January 1, 1991 


March 29, 1991 (Fri.) 
April 1, 1991 (Mon.) 
May 17 (Fri.) 

May 20 (Mon.) 
June 30 (Fri.) 

July | (Mon.) 
August 30 (Fri.) 
September 2 (Mon.) 


2nd Year 


October 14, 1991 
December 23 
December 24 
December 25 
December 26 
December 27 
December 30 
December 31 
January 1, 1992 
April 17, 1992(Fri.) 
April 20, 1992(Mon.) 
May 15 (Fri.) 

May 18 (Mon.) 

July 3 (Fri.) 

July 6 (Mon.) 
September 4 (Fri.) 
September 7 (Mon.) 


3rd Year 


October 12, 1992 
December 24 
December 25 
December 28 
December 29 
December 30 
December 31 
January 1, 1993 


April 9, 1993 Fri.) 
April 12, 1993 (Mon.) 
May 21 (Fri.) 

May 24 (Mon.) 

July 2 Fri.) 

July 5 (Mon.) 
September 3 (Fri.) 
September 6 (Mon.) 
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¢ Vacation/PAA based on seniority. 

(If the Canada Day holiday falls 
during a shutdown period, all workers will 
now be given a mandatory excused 
absence day in lieu of the holiday(s)). 


Vacation Bonus 
Breakthrough 


For the first time, GM Canada 
workers will receive a yearly vacation 
bonus in addition to vacation pay to help 
with vacation expenses. 

Workers will receive a vacation 
bonus of $500 each year payable in the 
first pay period of July. The qualifying 
rules for vacation pay will apply to the 
new vacation bonus. 


Legal Services Plan 

Funding for the Legal Services Plan 
has been substantially increased from 
eight cents per straight-time hour to 12 
cents per straight-time hour worked. If 
additional funding is required over the life 
of the agreement, the Special Contingency 
Fund will be utilized. 

For the first time we have bargained 
coverage for legal matters in the U.S., 
which will be pegged at the cost of 
providing similar legal services in Canada. 


Skilled Trades 
Wages 


* First year increase, including 
COLA, of 9.8%. 

¢ Annual percentage increases in each 
year of the agreement. 

¢ Special skilled trades increases of 
60 cents in the first year and 30 cents in 
the third year. 
Outside Contracting 

¢ A committee will be set up within 
60 days to discuss utilizing laid off skilled 
trades workers, extended warranties on 
company equipment, and advance notice 
of contracting out work in the tooling 
area. 
Apprenticeship Tool Allowance 

¢ Increase in tool allowance for 
apprentices up to $1,000. 
Major Gains in Language 
Change 
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You can’T Get 1o\ 
Heaven aay 


1 er GRIM REAPERS 


¢ Apprenticeship program, related 
training hours and apprentice seniority 
language has been added. 


Skilled Trades 
Master Committee 

¢ The company agreed to increase the 
Master Skilled Trades Committee from 
four to six members to better represent all 
areas. 


Local Gains 
A.L.C. 


During negotiations, the Union 
expressed concern regarding the 
Attendance Improvement Control (A.I.C.) 
system utilized in the Car Assembly as it 
required some Car Assembly employees 
to report their absence in a manner 
incOnsistent with the remainder of the 
Oshawa workforce. 

Although the A.I.C. program has 
provided assistance in improving the 
attendance of some employees, Car Plant 
Management is sympathetic to the Union's 
concern regarding the inconsistency of 
attendance control within the Oshawa 
complex. Car Plant management is 
prepared to cease its formal program, 
commonly known as A.I.C., but has 
advised the Union that it plans to continue 
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its efforts to reduce absenteeism. 


Vacation Time 

During these negotiations much 
discussion took place regarding the 
scheduling of the Vacation shut-down 
period in the Car and Truck Assembly 
Plants. Management shares the Union's 
belief that employees would like to be 
able to plan a year in advance for the 
Vacation shut-down period. Accordingly, 
Management has advised the Union that it 
intends to schedule the last two weeks of 
July as the vacation shut-down period 
each year during the term of the 1990 
Agreement. If, however, circumstances 
beyond the control of Management dictate 
the need to change such schedule, the 
employees and the union will be notified 
of such change, as early as possible, but 
no later than May 1. 
Pay Cheques 

The Union was advised that following 
Negotiations Management would conduct 
a feasibility study regarding the issue of 
paying employees on Thursdays. 

I will outline more in the next 
Oshaworker. 


SECRETARY IREASURER’'S REPORT 


Our local is one of the most 


solid in North America 


by John Kovacs 


Secretary-Treasurer 


Below is the Financial Report for the 
month of September 1990. 

Regardless of the rumours about our 
financial state, our local union is one of 
the richest locals in North America. 

Our total assets, which include all 
cash, investments and building properties 
as of March 31, 1990, are $4,663,047.00. 

As you know, the 3.3 acres cost 
$603,000.00. The construction cost for 
the new Hall was $2.5 million. The total 
is over $3 million. 

Our building is now substantially 
completed and I have received the 
certificate for same dated October 2, 1990. 
The final bill, which is the 10% holdback, 


Bank Balance 
Current Account August 31, 1990 
Deposits - September 1990 


Withdrawals September 1990 
Bank Balance at September 30, 1990 


Assets 

Cash on hand September 30, 1990 
Bank Balance September 30, 1990 
Autoworkers Credit Union 

Special CAW Benefit Fund 
Investor's Group Trust 
Government Bonds 


Less Outstanding Cheques 
Total Assets September 30, 1990 


Receipts - September 1990 
Checkoffs and Over Counter Dues 
Lost Time Reimbursed 

Hall Rent 

Apartment Rent 

Miscellaneous (jackets, hats, etc.) 
Telephone 

Vending (pop, ice,cups, etc.) 
Retired Members Dues Fund 
Bond Interest 

C.A.W. Dental Centre (Hydro, water, etc.) 


Total Receipts, September 1990 
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will have to be paid within 45 days of that 
date. 

It also means that warranties and 
guarantees which run from 90 days to one 
year, depending on parts ‘Of our building 
and on items, start ticking as of October 2, 
1990. What it means is that the new Union 
Hall officially belongs to Local 222 as of 
October 2, 1990. 


New Winter Jackets 


I ordered and now received two types 
of winter jackets. They are attractive, 
good quality jackets. The long, so-called 
police parka, which sells for $60.00, and 
the fur-collared bomber jacket, which sells 
for $48.00. 

Different sizes are available and if 
you are interested, please inquire at the 
front desk or ask for Jim Campbell. 


The New Oshaworker 


The paper will be delivered to each 
plant gate and will be distributed in 
designated “Oshaworker" racks. If the 
location where you enter the plant has no 
Oshaworker distribution, I would 
appreciate your calling and letting me 
know. We will need all of your co- 
operation to make this distribution 
successful. 


Closing Message 

There can be no real and abiding 
happiness without sacrifice. Our greatest 
joys do not result from our efforts toward 
self-gratification, but from a loving and 
spontaneous service to other lives. Joy 
comes not to him who seeks it for himself, 
but to him who seeks it for other people. 
This should be a credo to all Union 
Representatives. 


Expenses - September 1990 


$370,547.49 

Hail and Staff Wages 
Lost Time Expense 
Per Capita Tax 
Telephone 

Office Supplies 

Hall Supplies 
Building Maintenance 


609 418.29 
979,965.78 


216,399.88 
263,565.90 


6,262.10 
263,565.90 
32,071.64 
1,803.21 
498,078.43 


New Building 

Union Dues Refunds 
Welfare 

Vending 

Picnic 

Investors Pension 
Publicity 


12,900.00 
813,781.28 


32.078.42 
781,702.86 


605,485.59 
7,548.46 
4,725.00 

150.00 
237.00 
775.44 
421.95 
1,424.00 
225.00 
150179 


$622,494.23 


Realty Taxes 


Computer Expense 
Recreation 


Office Maintenance and Leases (Courier, rentals), 
Retired Members Dues Fund 

Retired Members Fund (two Euchre's) 

Donations (Bursaries, etc.) 


G.M. Pension Litigation 
Miscellaneous (W.C.B. premium & sportswear) 


Skilled Trades Journeyman's Fee 


Total Expenses, September 1990 


$123,463.34 
45,986.94 
371,949.04 
2,992.62 
2,616.54 
455.12 
7,984.11 
8,222.09 
1,867.25 
40.00 
5,520.00 
16,244.52 
609.88 
120.00 
1,058.76 
14,765.57 
7,257.23 
305.00 
56,000.00 
7,777.74 
27,287.00 
10.40 
1,560.00 
748.54 


$704,841.69 


CHAIRPERSON IREPORT 


Long standing issues solved 
during local negotiations 


by Tom Hoar 
Plant Chairperson 


For this article I will concentrate on 
the 1990 Local negotiations which we just 
concluded. Most of you already know the 
major items which were contained in the 
brochure handed out at the Civic, or 
passed around the plant. 

The last items on the table were 
Letter #6, Letter #23, Letter #21, Per 
Diems, Insource and Outsource, 
Temporary Absence Program Letter, Van 
Drivers, Attendance Improvement Centre 
(C.A.P.), Turnstiles, Plant Vacation 
Period, all working condition letters to be 
part of the agreement, Transfers to 
Inspection, Schedule "A", Layoff and 
Recall, pay cheques on Thursday, Heated 
Tunnels, C.A.P. Recreation Centre, 
grievances resolved, Oilers clarification, 
payment for information (pensions, etc.), 
equalize overtime, 550 stockroom 
attendants, new inspection people (ram 
audit), rental people doing Local 222 
work, and first aid attendant for 24 hours 
per day. 

The following were resolved. 

LETTER #6: This has been changed 
so laid-off workers who apply will be 
returned to work and will bump junior 
seniority N.I. employees still at work. 
This will eliminate the long-standing 
problem where more senior employees 
were left out on the street with no avenue 
to bump the junior seniority people still at 
work. 

LETTER #23: Where before if there 
were more than 35 employees on layoff 
the company did not have to honour 
transfers. This caused a lot of concern and 
we were determined to substantially 
increase this number, which we did to 
250, a 600% increase. 

PER DIEM: The non-supervisory 
will lose day-for-day after a total of 90 
days on the job during the life of the 
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agreement. As well, each of the groups 
(supervisory and non-supervisory) will 
return with the high hours of their 
overtime group, regardless of the amount 
of time away. 

OUTSOURCE, INSOURCE: We are 
in receipt of a letter stating that the work 
performed by Pebblestone Multi Services 
(PMS) will be mutually resolved within 
six (6) months following negotiations. 
This could mean that the work will be 
moved off site. As well, we have a letter 
stating that REPAIR OR REWORK BY 
VENDORS will be limited to ten (10) 
days, or we will perform the work except 
in very high technical areas. 

A TEMPORARY ABSENCE 
LETTER which addresses our concerns 
has been negotiated which will stop the 
company from using delay tactics as they 
have in the past. 

A letter to the Fab. Plant Area 
Chairperson regarding the WAN 
DRIVERS was negotiated. 

The A.I.C. in the Car Assembly is 
gone and members there will be treated 
the same as Truck or Fabrication. 

We reached agreement that the 


PLANT VACATION time EACH YEAR 
WILL BE THE LAST TWO (2) WEEKS 
OF JULY. 

We now have the right to transfer to 
Inspection vehicle - in Process Monitor 
and a letter to continue to try to find a way 
to get paid on Thursdays. 

Many grievances were resolved and a 
clear understanding was reached that the 
company does not intend to eliminate 
employees classified as "oilers", nor will 
trades perform oiler work regularly, 
except as an incidental part of their job 
assignments. 

There was a letter to the Car Plant 
Area Chairperson allowing C.A.P. 
members the right to use the Truck Plant 
recreation centre under the same rules as 
the Truck employees. 

When you look it all over, several of 
the above items were on the table in the 
past and not resolved. For these reasons I 
want to thank the Local Committee, 
National Union and those who filled in for 
us when we were in Toronto, especially 
Cal Pettit who acted for me. Last, but not 
least, THANK YOU TO THE 
MEMBERSHIP for your support, 


. Thank you! 


Thank you Tom Hoar, Plant Chairperson and 
C.A.W: Chief Negotiator for all GM plants in 
Canada, for your hard work and great contract. 


We appreciate it! 


EDITORIALS 


Start of A New Era 


The date is 1990, October 30. It 
commemorates the beginning of a new 
era in Local 222's history. On this day 
the newly designed, new format 
magazine The Oshaworker arrives at 
our Union Hall. 

In this section of our paper, the 
three members of the Editorial Board 
will each take a turn to write an 
editorial which will be of major 
interest to the WHOLE membership of 
Local 222. 

The three members are President 
John Sinclair, Recording Secretary 
Dave Thompson, and Secretary 
Treasurer John Kovacs. The Editorials 
will not bear the writer's name and it 
can be written by any of the above 
three. 

In our new magazine there are 
many changes and most are visually 
recognizable. 

As Eveready Printers closed its 
doors forever, we were forced to look 
elsewhere for our union publications. 
We felt it was the opportune time to 
improve our paper not only in appearance, 
but also in its contents. Only time will tell 
if we succeed, but we are very confident 
that you will like the new Oshaworker. 


Now the major changes. 


The Oshaworker is now a 
professionally laid-out, two-colour, 
monthly magazine 

Each month the magazine will arrive 
at our hall two days prior to the General 
Membership Meeting. The first issue will 
arrive on October 30, 1990. 

The new Oshaworker will not be 
mailed, but will be distributed to each 
Plant and placed into special pre- 
designated paper-racks in each Plant gate 
where you enter your workplace. This 
includes every unit within Local 222. 

The magazine will be delivered to 
each plant by the members of the 
Executive Board. 

We have over 6,000 retirees who will 
continue to receive the monthly magazine 
by third class mail. 

The deadline for articles and ads for 
the swap column will be the second or 
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Vew Democrats 
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the difference at 
Lear Siegler 


third Friday of each month. It depends on 
how many Friday's there are in the given 
month. For example, the deadline in 
November is the 16th. In December it will 
be the 4th. 


Some of the reasons. 


Our local union stood alone in 
publishing twice a month within the 
C.A.W. In fact, if you check, you will 
find that no major unions have bi-weekly 
publications in Canada. 

Most unions and locals within the 
C.A.W. have a monthly or bi-monthly 
publications. For instance, Local 199 from 
St. Catharines, the second largest local in 
the C.A.W., publishes its newsletter every 
second month. 

Your Executive Board received a 
mandate several membership meetings 
ago to find an alternate manner of delivery 
of the Oshaworker because of the poor 
mail service. 

With the GST looming over us even a 
third class mailing is expected to 
substantially increase. It will be a 
considerable savings to go from 24,000 to 
6,000 on the mailing cost. 


The cost of the printing will 
depend on how many pages of 
magazine we have, but it is closely 
estimated that it will cost the same 
price to print the two-colour, monthly 
magazine as it did for printing two 
issues of the tabloid-type Oshaworker 
in the past. 

The only savings occur at the 
mailing cost. The layout and printing 
will be done by UNION 
COMMUNICATIONS, situated in 
Don Mills, which is this side of 
Toronto. They are fully unionized, in 
fact they are located in the O.F.L. 
Building, and do many union 
publications. As well, this publishing 
company was actively involved in the 
last Provincial election working for 
the NDP 

Finally, our agreement with Union 
Communications is for a three-month 
trial period only. If all proves to be 
satisfactory, a longer term contract 
will be signed with them. 

When I was a very small kid and 
started my first year in school, my mom 
wrote into my first notebook, inside the 
hard-cover page, the following inscription, 
"with God's help - I begin". 

To get this new Oshaworker going, 
we will need not only God's, but 
everyone's help, understanding and co- 
operation. Hopefully we can produce a 
news magazine of which we can all be 
very proud. 

When you take one of the magazines 
from the holding racks, take it home with 
you. There is important information on 
different types of benefits in each 
publication. In many cases, family 
members will read the articles more often 
than the local member. We are sure your 
family will appreciate it when you take 
home the Oshaworker. 


Closing Messages 

The vision of the better-yet-to-be is 
the stuff of inspiration. Given vision, our 
lives are lived under the light of distant 
Stars, foreseeing upon our present 
workmanship the judgment of future 
generations. 


VICE PRESIDENT’S REPORT_______ SS 


One date that will 
go down in history 


by Jim Nimigon 
Vice-President 


September 6, 1990 will probably go 


down in the history books as one of the 
biggest blunders by any government in the 
world. Former Premier Peterson thought 
that by shaking a few hands and kissing a 
few babies he would glide to another 
landslide victory two years before his 
mandate expired. 

We all know the outcome after the 
ballots were counted, with the NDP 
forming a majority government. In four 
years’ time, everyone in Ontario will not 
all have a million dollars in the bank, 
three new cars in the driveway and a 
summer home in Europe. Nor in four 
years will the people of Ontario be 
walking barefoot, sifting through garbage 
for food and living on a park bench as 
some big business and media (like the 
Toronto Sun) would like us to believe. 

If our standard of living is better in 
four years’ time for EVERYONE in 
Ontario than it was on September 5, then 
Bob Rae and the NDP have govemed in 
the sensible and effective manner that we 
know they are capable of. 


New Oshaworker 

We now have a new printer (Union 
Communications), a new layout, and a 
new delivery procedure. Our paper will 
now be a monthly publication handed out 
at the PLANT GATES ON THE FIRST 
THURSDAY OF EVERY MONTH. For 
our retirees and "miscellaneous", the 
Oshaworker will still be mailed. 
However, hopefully we can start mailing 
“first class” if we can work out a fair 
postage price for the 5,0000 copies with 
Canada Post. 

The Oshaworker will also feature an 
interview with a different Chairperson 
from each of our units each month to give 
the membership of Local 222 the 
opportunity to learn the type of work and 
the products manufactured at each of 
these plants. 


Legal Service Plan 
There are many members outside the 
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General Motors Unit who have inquired 
about the C.A.W. Legal Service Plan, but 
found they could not use this service 
because their plant is not covered by the 
plan. 

Starting November 21, 1990, anyone 
who works in any plant represented by 
Local 222, or anyone who retires from any 
plant represented by Local 222, will be 
able to receive free legal advice. 

In a letter of agreement dated October 
10, from John Sproule, the head lawyer for 
our plan in Oshawa, it is confirmed that 
“we have agreed to operate a clinic at the 
C.A.W. Legal Services Plan Office in the 
Oshawa Shopping Centre, Suite 603, 
Oshawa on Wednesdays from 4:30 to 6:00 
pm. 

"I confirm that you will be placing an 
ad in The Oshaworker and contacting 
local CAW plants not covered by the 
CAW Legal Services Plan. 

"This clinic will operate for advice 
only but appointments can be made for 
follow-up work for those entitled to the 
Legal Services benefit. 

"The clinic will start November 21, 
1990." 


General Motors Contract 

Throughout this issue of the 
Oshaworker, there are many articles 
explaining different portions of our new 
collective agreement. I will also touch on 
a section that I feel will be the most 
beneficial for the membership, that is, 
paid time away from the workplace. 

In addition to the extra 8 hours P.A.A. 
time negotiated (now 68 hours per year), 
we will have 4 four-day weekends during 
each year of the agreement. We currently 
have a four-day weekend the 24th of May 
weekend (Victoria Day). We will now 
also get the Friday AND Monday off at 
Easter, Canada Day and Labour Day. 

There is also a new letter negotiated 
which spells out the two-week summer 
shutdown as the last two full weeks of 
July in each year. This will be a benefit to 
our entire membership in planning their 
vacations from year to year when it comes 
to booking a cottage in advance, etc. 

In addition to the amount of vacation 


pay we already 

received based on seniority, there will now 
be an extra $500.00 vacation bonus in 
each year of the agreement, payable 
during the first pay period of July, in a 
SEPARATE cheque from your regular 
vacation pay. The qualifying rules for 
vacation pay will also apply to the new 
vacation bonus (i.e., 1,000 hours). 
Congratulations Tom 

Our Plant Chairperson, Tom Hoar, 
performed double duty throughout 
negotiations as not only Chairperson of 
our Oshawa Plant, but also the C.A.W.'s 
Chief Negotiator for all General Motors 
Plants in Canada. 

Tom earned the respect and 
admiration of Bob White and his staff 
representatives because of his 
commonsense approach to the entire 
negotiation process by surrounding 
himself with reliable trade unionists such 
as our President John Sinclair, who rode 
shot-gun with Tom throughout the talks; 
Pat Blackwood, who headed up 
negotiations for Skilled Trades for the 
entire Canadian General Motors chain; 
and Dan Kewley and Frank Taylor, who 
reviewed the wording of all language in 
our agreement before it was signed. 

Tom received a huge vote of 
confidence from our elected 
representatives in Oshawa when every 
Committee Person, District Committee 
Person, Area Chairperson, Benefit 
Representative, Health and Safety 
Representative, Executive Board 
Representative, etc., attended a total 
review of our new master and local 
agreements prior to our ratification 
meeting, and voted unanimously in favour 
of endorsing our new collective 
agreement. 

CONGRATULATIONS TOM, the 
membership is certainly receiving 
representation second-to-none with you at 
the helm. 


Coming November 1st... 


One account is 


all you need. 


With The Personal‘ you can: 


e earn a higher rate of interest as your minimum balance 
goes up 

e earn interest on every dollar every day, paid monthly 
© pay no service charges at all for chequing, transfers, 
or withdrawals (based on the minimum balance in your 
account) 

e have a pre-authorized line of credit* 

e include all your personal accounts on one compre- 
hensive but easy to read statement 

e eliminate the nuisance of transferring funds from 
savings to chequing and back again. 

*By application only and subject to approval. 


Minimum Monthly Interest Rate 
Balance Paid 
Under $1,000. 3% 
$1,000 to $3,000. Plan 24 Rate 
Over $3,000. 30 Day Term Rate 


You must maintain a minimum monthly balance of 
$1,000. or you will be charged 25¢ per cheque. 


The Personal 1. 
Make it work for you right away. 
Your credit union staff will be pleased to help you. 


AUTOWORKERS CREDIT UNION = 728 - 5187 


by Gene Bergeron 
Service Representative 


Since this is the first edition of our 
paper since the Executive Elections, I 
want to take this opportunity to thank all 
of you who supported and voted for me. 
Your overwhelming support is very much 
appreciated. 

I also want to congratulate all the 
successful candidates on their victories. 


Provincial Elections 

Did you ever in your wildest dreams 
think we would elect a majority NDP 
government? 

Well, we did. The working men and 
women of this province finally joined 
hands and elected a government that will 
listen to the concerns of working people. 
We hope to see some changes for the 
better, such as affordable housing, 
affordable insurance, a tax system that 
takes the burden off the shoulders of those 
who can least afford it, equal pay, 
increases in hospital funding, more and 
better housing for seniors, etc. 

It will be a difficult task because God 
only knows just how bad the Liberals left 
our province. They lied about a balanced 
budget, so what else were they covering 
up? 

Time will tell, but I sincerely hope 
Bob Rae and his party will be good for 
our province. 


W.C.B. 

September 17, 1990, Dave Thompson, 
Terry Spence and myself had a meeting in 
Toronto with Wayne Weatherbee, Unit 
Director, and Chris Costimas, Manager, 
conceming some of the problems we are 
experiencing. 

Once again we were given firm 
commitments that they would address the 
problems as we presented them. It was 
about two years ago since we had our last 
meeting with Mr. Weatherbee and many 
things have changed since our first 
meeting. After our first meeting, we 
realized a good improvement in the 
resolving of claims. However, since that 
meeting almost all the Adjudicators have 
been changed and many other changes as 
well. This meeting was long overdue. 


W.C.B. Seminar 
October 12, 13 and 14, Dave 
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"Thank you for your support" 


Thompson, Connie Lockhart, Terry 
Spence, Dean Lindsay and myself 
attended a W.C.B. workshop at Port Elgin. 

The session was split into two groups. 
Our first session was taught by Garth Dee, 
of Anderson and Dee law firm. Garth Dee 
specializes in W.C.B. appeals and the 
Workers Compensation Appeals Tribunal. 
He has for years been representing injured 
workers and has worked very hard trying 
to have changes in the Act that benefit the 
injured worker. His session was most 
informative on how to interpret the Act 
and on points that would help us to 
represent our injured workers better. 

Our second session was taught by Dr. 
Roland Wong, M.Sc.,M.D., FRCPC. Dr. 
Wong specializes in preventative 
medicine. Dr. Wong works at the 
Occupational Health Clinic for Ontario 
Workers in Hamilton and also has a very 
large private practice of his own. Dr. 
Wong is very involved with the Injured 
Workers Program and is most certainly a 
very strong ally of labour. 

His session dealt with Repetitive 
Strain Injury or Cumulative Trauma 
Disorder. The first part of the session Dr. 
Wong spent on the most common injuries 
in the workplace, such as muscle, tendon, 


LOCKHART AT THE RIALL 


by Conald Lockart 


Service Representative 


Thanks 

To start with, I would like to take this 
opportunity to thank you, the membership, 
for your overwhelming support for the 
positions of Service Representative and 
Executive Board. I appreciate the 
confidénce and trust you have given me to 
do these very important jobs for you. 


1990 Contract 


At this time, I would like to give 
credit to the Master Committee and the 
National Office. Bob White again, under 
the current recession, has been able to 
deliver to the Ford and G.M. workers a 
contract that will set the trend in this 
country for years to come. However, I 
feel that we will have a more difficult time 
with our Chrysler workers. By the time 


nerve structure, Static versus Dynamic 
work, etc. On the surface this would 
appear to be a very dry and boring session, 
but not so. Dr. Wong is able to inject 
humour into the session and explain the 
causes of injury and how the injuries are 
treated by the physician and what an 
injured worker can expect as far as a 
complete recovery or possible permanent 
injury. He can do this in simple lay terms 
that all present could understand. 

In my opinion the weekend workshop 
was a success and was one of the better 
ones that I have attended. 


New Contract 

At the time of writing, we have just 
ratified our new three-year agreement. It 
appears to be a very good agreement 
considering the economic times we are 
experiencing. 

The union should be congratulated for 
achieving such an agreement without a 
strike, a strike that very few of us could 
afford. 

John Sinclair and Tom Hoar did a 
good job during negotiations in keeping 
the Committeemen and the Membership 
informed on how the talks were going. 


you receive this 
paper, they will 
hopefully have gotten 
the same Agreement 
we have. If not, we 
will have to get behind them and ensure 
that they are looked after. 

With the 1990 contract out of the way, 
I don't think it is too early to start putting 
the Company on notice that in 1993 we 
will again be putting our Pension Plan 
forward as the #1 priority to improve the 
Cost-of-Living on Pensions and secure a 
substantial increase for past and future 
retirees. With all the TECHNOLOGY and 
the loss of jobs, we have to continue with 
a good, strong Pension Agreement. I feel 
this is the best way we can protect the low 
seniority people in the plant. 

Again, to Tom Hoar, Chairman of the 
Master Committee, and Bob White, 
National President, thanks for this round 
of negotiations. 


by Dave Thompson 


Service Representative 


and Terry Spence 
Alternate Service Representative 


In the past year we have had up to 
900 to 1,100 people out on Compensation 
at one time. When you have a large 
volume like this, all kinds of problems are 
created. 

This article in no way encourages or 
endorses going out on WORKERS' 
COMPENSATION for frivolous reasons. 
However, many people are experiencing 
delays in payment because they do not 
know the proper procedure. 

If you are injured, the first thing you 
must do is report it to your supervisor. 
You must then go to first aid and fill in an 
accident report and inform them that you 
will be seeing your doctor and you could 
be missing some time from work (if that is 
possible). 

Then you should see your doctor as 
soon as you can get an appointment. As 
soon as you know you are going off work, 
call G.M. Compensation and advise them 
of the length of time you will be off work. 

The sooner your doctor's report and 
the accident report from G.M. get to the 
Compensation Board, the sooner you will 
get paid. 

Under Bill 162 you must remember 
that you cannot refuse modified or light 
duty. However, General Motors 
sometimes uses this to their advantage. If 
you are offered a light duty job and it still 
bothers your injury, you have the right to 
seek medical attention whenever you feel 
it is necessary. 

If you have a serious injury and you 
are not able to work for more than six 
weeks, Compensation at that time will 
Teceive a print-out of your file. Anytime 
after this period, Compensation could 
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Workers' Compensation 
Board: A New Era 


contact you to see if you will be returning 
to your regular job within two weeks. 

If your injury is serious and you are 
unable to work for a long time, your case 
worker will then set up a Rehab Program 
for you. 

This could mean setting up a meeting 
every two weeks to see when you can 
return for modified work. If you are 
totally disabled you will continue to stay 
off work. If you are deemed fit for 
modified work by either your doctor or the 
Unit Medical Advisor at the 
Compensation Board, you must retum to 
work and look for a job that fits your 
restrictions. If you refuse, they can cut 
your benefits. If in a six-month period 
you do not find a job in General Motors, 
they can make you look elsewhere or they 
can also cut your benefits. 

As well, in this six-month period they 
can send you for Rehab Listing, which 
means they would test you to see what job 
you could be rehabilitated for should you 
fail to find a job in General Motors. 

One of the problems we have is either 
General Motors does not show the people 
a proper job search, or they restrict them 
to their own area. There is nothing wrong 
with them restricting you to one area if 
they are prepared to modify a job to suit 
your restrictions. 

Sometimes if you cannot find a job in 
your own area they will lay you off. If 
this happens, we feel you have the right to 
file a grievance saying you were unjustly 
laid off. 


Re-Occurrences 

If someone goes out on a re- 
occurence for an old injury, REMEMBER 
YOU MUST HAVE MEDICAL 
COVERAGE CONTINUALLY. This 
means there must be a record of continual 
complaining to the nurse or your doctor 
saying the old injury never really healed 
and it's got to the point where you have to 


miss some time again. Re-occurrence 
often takes longer to get payment because 
of the investigation by the Workers’ 
Compensation Board. 

Any time you are experiencing a 
problem with your compensation, the 
Service Representatives at the Hall will be 
more than happy to help you out. Please 
remember the volume of people on 
Workers' Compensation. There are twelve 
other units we handle. If you don't get any 
action the first time you call, just call until 
you do. We also run into a lot of 
stumbling blocks like answereing 
machines that the adjudicators have, or 
company attendance Co-Ordinators who 
threaten people with their jobs and 
purposely try and screw them up by 
giving jobs that aren't within their 
restrictions and then telling the Board they 
refused modified work. That means cuts 
to their benefits. 

General Motors Compensation 

Judy Privett - 644-3725 

Mal Barge - 644-3458 


BANK GF CANADA GOVERNOR JOHN! 
CROW Hi6 SO FERAISENITLY URGED WAGE 
PESTRAINT TO AGHT INFLATION THAT HE 
HAG BEEN REWARDED WITH 4ALARY IN- 
CREACES OF PETWEEN 123 AND 203 IN 
THE LAST 9 YEARS 


Insurance Report 


by Mike Leveque 


Insurance Representative 


I have been receiving a great many 
calls lately concerning brothers and sisters 
who fail to see a doctor during their 
period of absence. 

Metropolitan Life and General 
Motors Insurance Program guidelines are 
very clear on this issue. You must see a 
doctor while you are off work to qualify 
for Accident Benefits. 

In the agreement titled Supplemental 
Agreement covering Group Life and 
Disability Insurance Program, you will 
find the following paragraph: 

“If disability is due to an accident, the 
waiting period shall be the first seven days 
of disability, except that if during the first 
seven days of disability the employee, 
because of such accident, becomes 
confined as a registered patient in a 
legally constituted hospital or receives 
treatment by a company department or by 
a physician licensed to practice medicine, 
there shall be no waiting period." The 
above part of the agreement is clear. 

The fact you couldn't see your own 
doctor during the absence will not cut it 
with General Motors. Their answer to this 
statement is "If the employee was injured 
bad enough to miss work, he should have 
gone to see a doctor at the hospital 
emergency”. 

The above article is not directed at 
any employee or specific case I have been 
involved with. It is simply a statement 
that could save the membership some 
money in the future. 


S-A Forms - Dependent 
Changes 


Anyone requiring sick and accident 
forms must phone Metropolitan Insurance 
in Ottawa. Forms will be mailed to you at 
home. You cannot pick up S & A forms at 
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the benefit counter in the South Main 
office. 

For S & A forms phone toll free 
1-800-267-9636. If you are in area code 
519 use 1-800-267-8536. 

S & A forms should be returned to 
Metropolitan Life via the regular mail 
using the envelopes provided or envelopes 
may be sent by in-plant mail to the benefit 
office to be sent to Ottawa by Daily 
Courier Service. 


Deadlines 


for the next two issues of 
The Oshaworker are: 
Friday, November 16, 1990 
and 
Friday, December 7, 1990 
at 4:00 p.m. 


Changes in Dependent 
Beneficiaries 


The benefit office is now located east 
of Oshawa and any changes in dependent 
beneficiaries etc. should be done by 
phone. The local number is 644-7148. 
For those people outside Oshawa, the toll 
free number is 1-800-263-7913. 

Anyone needing the service of either 
a SUB or insurance representative should 
have their supervisor put in a call for us. 
This can be accomplished by calling 7832 
on the day shift. 
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REPs REPORTS. 


The Lindsay Report 


by Dean Lindsay 


Committeeperson Zone # 7, 
Alternate Service Representative 


Welcome to the first issue of The 
Oshaworker. We have a new printer and a 
new look. I hope you tum to the articles 
in this paper for your first source of 
information. 

As of writing, an agreement between 
General Motors and the C.A.W. has been 
reached. 

On Friday, October 11, all the 
General Motors locals met in Toronto so 
that the National Union could outline to 
the elected representatives the key points 
of the agreement. 


Master Agreement 

The agreement gives a Production 
Technician an estimated increase from 
$18.09 to $21.71 over the life of the 
agreement. 

There will be 32 hours of additional 
paid time off and $500.00 vacation bonus 
payable in the first week of July. The 
present qualifying rules for vacation pay 
will apply to this bonus and you must take 
two weeks of your vacation entitlement. 
If you take your vacation during the plant 
shutdown you would qualify. 

This agreement also eliminated the 
restrictions on short-work week. Now if 
overtime is scheduled after a day in which 
short hours occurred, you will still be paid 
S.W.W. 

Under the old agreement, the 
overtime would have offset the short 
hours and you would not receive any 
S.W.W. 


Local Agreement 
There were several things attained at 
the Local level. One important change is 


the elimination of the Attendance 
Improvement Centre (200 Club) in the 
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Car Plant, considered inconsistent across 
the complex. In Toronto after some 
discussion, a motion to adopt the 
agreement was carried unanimously by the 
entire committee. 


Contact Communication 


On Wednesday evening, October 10, 
with the deadline approaching, there was a 
lot of confusion throughout the plants. 
Many people were upset that there was no 
information getting to the membership. 

This question was posed to Brothers 
White and Hoar in Toronto. Both 
recognized the need to keep the 
membership informed, but at that time the 
deadline was approaching, the master was 
already tabled, and the company only 
required a subtle nudge to resolve the 
issues at the Local level. All of the parties 
agreed that the issues unresolved were not 
substantial enough to call a strike. That 
was a last minute decision. 

The National and Local Committees 
agreed to look into ways of improving the 
lines of communication in the future. 


Provincial Election 


On September 6, a great wave of 
change came over Ontario. The electorate 
of Ontario sent a strong message to 


politicians at all levels. We 
want governments to start 
to address the problems of 
people and not the needs of 
the government. 

The New Democratic 
Party will be a refreshing 
change to Ontario. The 
NDP has always fought for 
the rights of workers and 
will now be in the position 
to make that change. 

The victory was special 
to Local 222 because we 
now have a C.A.W. 
member in Queen's Park. 
M.P.P. for Durham-York, 
Larry O'Connor, was always very active 
on political issues and contributed to this 
paper to express his view, and he has told 
me he will continue in the future. To 
Premier Bob Rae, Larry and the rest of the 
newly-elected members, Local 222 
congratulates you on your victory. 


Around the Zone 


I have filed several grievances over 
the past year and I find a lot of people do 
not really understand the steps involved in 
the grievance procedure. In future issues I 
will outline the steps in the grievance 
procedure and for those of you with 
grievances on file, I will report on what 
step your grievance is at. 

On September 27, the Material 
Handling brothers on G-Dock threw a 
retirement party for William (Bill) 
Douglas. They presented Bill with a 
model of a lift truck as a gift, and there 
was a Cake in the shape of a lift truck 
which was eagerly devoured by his fellow 
workers. Several retirees were also 
brought in to add to the surprise. On 
behalf of the people in District #7, I want 
to wish Bill a happy and peaceful 
retirement. 

Until next issue... 
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YOUR [PENSION 


Pensioners find things 
go better with COLA 


by Karl Zimmerman 
Alternate Pension Representative 


It has been a long time since we had 
the opportunity to write in The 
Oshaworker because our old printer went 
out of business and it took some time to 
get a new one. A note to our membership 
who come to see me for advice on 
Mondays in our Hall, I am slated for 
surgery on November 7, 1990, and will not 
be available for at least three weeks 
(November 12 to 30 inclusive). Please 
phone first for the next available date. 

As some of you know, Larry 
O'Connor, who was my choice to replace 
me on my vacation and council meetings, 
etc., was elected as M.P.P. for the riding 
of Durham-York. I wish him well in his 
new job and I am sure I can say the same 
for the membership of Local 222. 

On October 1, 1990, our retirees 
received a COLA adjustment. Anybody 
retiring before October 1, 1987, received 
$.80 x years of service. For example, 31.5 
years x $.80 = $25.20, less increased 
spouses cost, less tax, depending on total 
pension. You may have a gain of $20.00 
a month, or $4.62 a week. 

I have to mention a phone call I 
received three weeks ago. A member who 
quit General Motors in the late sixties 
with 19 years of credited service of a 
deferred pension is currently receiving 
$68.00 a month for 19 years of work in 
mighty General Motors. The member 
asked if there is COLA due on October 1, 
1990 and I had to inform him there were 
no COLA adjustments on any deferred 
pensions. If ever we in the C.A.W. would 
be successful of getting full COLA for 
everyone, in this case a pension of $68.00 
x 4.6% inflation would increase his 
pension by $3.13 a month - big deal! 

Anybody who retired on or after 
October 1, 1987, on 30 and out and is not 
age 60 now, his/her pension on October 1, 


Retired on or after October 1, 1988 and 
not age 60 now, his/her pension on 
October 1, 1990 is $1,712.90 before any 
deductions. 

Retired on or after October 1, 1989, 
and not age 60 now, his/her pension on 
October 1, 1990 is $1,715.00 before any 
deductions. 

Anybody who retired on or after 
October 1, 1987 was or is now age 60 on 
October 1, 1990, retired TPD, EDB with 
GM basic, a mutual without a special 
allowance, the increase is $1.43 x years of 
credited service. 

In the Ford agreement I notice the 
legal service plan funding is increased 
from $.08 to $.12 for all hours worked. 
Suppose ours is the same. A $.04 per 
hour increase, $.04 x 2,080 hours = 
$83.20, or $2.9 million; $.12 x 2,080 = 


$249.60 x 36,000 GM employees = $9 
million. The $249.60- is a taxable benefit 
as all of you know. This is a benefit not 
everyone takes advantage of. If this 
amount of money was put into the 
pensions EVERYONE, sooner or later, 
would get the benefit. 

In 1987, GM Canadian hourly rated 
pension plan paid a little over $70 million 
to all retirees and spouses. A 4.6% 
inflation rate would add $3.2 million and 
everyone would have COLA. 

I know we have a six-year pension 
agreement, but once again the pensioners 
and especially the ones retired before 
1987, pay the penalty for the GST. The 
C.A.W. finds money for a lot of programs 
like C.A.W. Social Justice Fund - how 
about a Justice Fund for our retired 
founding members, Brother White. 


READING LESSON 


1990 is $1,697.08 before any deductions. 
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Major $.U.B. Improvements ~ 


by Mike Shields 
S.U.B. Representative 


With the ups and downs of the Auto 
Industry, our S.U.B. plan has been our 
major benefit against layoffs. I'm happy 
to report in this article that the C.A.W. has 
gone further than any other union in this 
country to protect us as workers from 
further layoffs due to sagging sales, 
outsourcing, technological change and 
plant closures. With the many 
improvements to the S.U.B. plan, I will 
cover as much as I can in this article and 
follow up with the rest in my next article. 


Supplementary 
Unemployment Benefits 


Effective immediately, workers with 
five to nine years’ seniority will be able to 
draw S.U.B. for one full year independent 
of the state of the fund. This is very 
important to the workers in Oshawa, 
because we have a lot of brothers and 
sisters with 1985 seniority. Workers with 
ten or more years’ seniority can draw 
S.U.B. for two full years independent of 
the state of the fund. Our fund currently 
stands at $33.9 million. 


Advanced Credit Account: 


ACA 

If the S.U.B. fund goes broke, the 
ACA account provides additional monies 
so that benefits can continue to be paid. 
The ACA account will have $34 million. 


Guaranteed Benefit 
Account: GBA 


Layoffs generally hit lower seniority 
workers first and so they have the first 
draw on the S.U.B. fund. To protect more 
senior workers when they need S.U.B., 
there is a special fund that only workers 
with more than 10 years can draw on. 
This is the GBA and it comes into play 


only if the S.U.B. fund is broke. The 
GBA fund will have $20.4 million in it. 


Income Maintenance Plan: 
IMP 


If workers with more than fivé years' 
seniority exhaust their S.U.B., and are not 
eligible to retire under the pension plan, 
they can move into IMP and receive 60% 
of their straight-time income for up to a 
year (a full year for those with ten or more 
years). 

Together with S.U.B., this provides 
workers with five to nine years’ seniority, 
one and half to two years of income 
protection. Together with S.U.B., this 
provides workers with ten or more years, 
three years of income protection. There is 
$70 million in our IMP fund for potential 
payments over the life of this agreement. 


Voluntary Termination 
Employment Plan: VTEP 


Workers with five or more years' 
seniority who have exhausted their S.U.B. 
can choose a VTEP buy-out, rather than 
go on IMP (or they can choose a 
combination of IMP and then VTEP with 
the IMP amounts received carved out). 


VTEP Termination 


Employment 

VTEP amounts increase with 
seniority. It starts at $15,000 (five years) 
and increases by $2,000 for each year of 
seniority to reach a maximum of $55,000 
(25 years). 

In the case of a permanent job loss 
under our worker security program, a 
worker can choose the VWTEP 
immediately. In the case of the closure of 
a stand-along facility, the VTEP amounts 
are increased by $10,000. The VTEP fund 
will have $75 million. 


Pension Grow-In 


Under the worker security plan, 
senior workers will be given the option to 
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grow into retirement while on S.U.B., or if 
they can already retire, to phase into 
retirement by first going on S.U.B. for up 
to two years. 


Maternity (U.I. Related) 


In a major breakthrough, S & A 
benefits will now be payable during 
pregnancy, just as they are for any other 
health-related reason. This means that 
women are not required to draw 
U.I.maternity benefits. 


Vacation Bonus 


I'm glad to report that your $500 
vacation bonus will not be paid to you on 
your vacation pay cheque. It will be put 
on your regular pay cheque that week. 
This prevents you from having another 
week eliminated from which you can put 
in your waiting period if you happen to be 
on S & A during the summer months. 


Thank You 


While I'm very pleased with the 
improvements and the new provisions to 
our S.U.B. plan and income security 
programs, I'd be remiss in my duties as 
your S.U.B. Representative if I took credit 
for all these gains. It started quite a few 
months ago when myself and all the other 
S.U.B. Representatives from across 
Canada met and drew up our demands for 
the 1990 negotiations. Our demands were 
then passed on to Tom Hoar and his 
Master Committee. It was then the 
responsibility of Brother Hoar and his 
committee to get us as much as possible 
from the shopping list we provided him. 

As you see from my report, Brother 
Hoar and his committee delivered and the 
cupboards are full. Congratulations to 
you, Brother Hoar, on a job well done. 
You not only represented us workers in 
Oshawa very well, but also all the GM 
workers across Canada. I'm quite sure the 
workers in Windsor and Scarborough will 
attest to that. 


SKILLED TRADES REPORT 


Bargainers negotiated one 
of best contracts in 30 years 


by Pat Blackwood 
Master Skilled Trades Chairperson 


On October 14, 1990, the tentative 
agreement reached with General Motors 
on October 11, 1990 at the Royal York was 
ratified by 92% Production and 65% 
Skilled Trades. 

I would like to thank all those 
Tradespeople and Apprentices for coming 
to the ratification meeting. It was very 
clear that the wages did not meet the 
expectations of the Oshawa Tradespeople. 
This is partially due to having the 
expectations of a “big increase" built up 
over two years by the Skilled Trades 
Council. 

The wage increase did not meet what 
we were looking for but I will not second 
guess what the Ford Bargainers did. They 
negotiated an over-all pattern that is one 
of the best agreements in thirty years. IT 
WAS A FIGHT JUST TO GET 
GENERAL MOTORS TO MEET THIS 
PATTERN. 

Bob White and the rest of this staff 
must be commended for the settlement 
reached over and above the pattern, 
dealing specifically with the Scarborough 
Van Plant closing and the loss of jobs at 
the Windsor Transmission. 

As Chairperson of the Master Skilled 
Trades Committee, I would like to thank 
all the members of this committee and Ted 
Squire for their solid support and 
commitment to the Skilled Trades issues. 
We, as a Sub Committee, made many 
gains in improving the language in the 
Skilled Trades section of the Master 
Agreement. 

I would also like to thank Tom Hoar 
and the entire Master Committee, and the 
Local Bargaining Committee, for their 
support throughout negotiations. Finally, 
I would like to thank Bob White and his 
FULL STAFF FOR THEIR CO- 


OPERATION THROUGHOUT THIS 
SET OF NEGOTIATIONS. 

At the time of writing this article, we 
are still signing off language at both the 
Master and Local levels. I will give a 
more detailed account of the changes in 
the agreement in my next article. 

In District 10 we have made some 
major gains in the working condition 
letters, which include improvements in 
coveralls, boots, layoff and recall, and 
many other issues that affect us on a daily 
basis. 

I would like to thank al! the Skilled 


DEPT. 83 - PAINT SHOP 


by Kim McQuade 


Committeeperson 


Summer holidays have come and 
gone. The students have been filtering 
out. There are a few students left, where 
they could become new hires and/or 
probationary hires. New jobs have been 
made up in the Paint Shop causing more 
employees, but management is grinding 
the wheel, trying to run the line their way 
with the people they have. 

It has been quite interesting since 
contract talks started August 13, 1990 for 
Local Negotiations. The paint 
superintendent put me on notice while 


Trades Shop Committee for their support 
during the time I have been in Toronto, 
especially Doug Imrie and Paul Beaumont 
who replaced me during my absence. 

This set of negotiations was really a 
learning experience and we have made 
some major gains. THE HARDEST 
PART OF NEGOTIATIONS IS THE 
TIME YOU MISS FROM YOUR 
FAMILY AND IT IS SOMETHING 
YOU'LL NEVER GET BACK. 

I will keep the membership informed 
in future articles. Remember, if you have 
a problem, call your Committeeperson. 


forwarding a grievance 
at the second step, three 
days after Local 
Negotiations started. 
District Commit- 
teeperson Steve 
Drinkwalter was notified in Toronto. That 
same day it was put on the table by the 
Negotiation Committee, that I be off 
notice. My notice was taken off. I want 
to thank the members of the Negotiation 
Committee for their help. 

This Paint Shop Superintendent has 
been at the helm of many problems in the 
Paint Shop. This man's credibility with 
me and many other Union Representatives 
is nil. 


Legal Services Notice 


The C.A.W, Legal Services Plan Office will now be open each Wednesday 
from 4:30 p.m. to 6:00 p.m. for free legal advice for any C.A.W. Local 222 
member not covered by the Legal Service Plan (i.e. Woodbridge foam, Duplate, 


etc.). 


The office ts located at the Oshawa Shopping Centre, Suite 603, Executive 
Tower or phone 433-4242. 
This new service will start November 21st, 1990. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 
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ZONE 35 REPORT 


Sitaram’s Report: Workers’ 


security stronger 


by Dave Sitaram 


Committeeperson Zone 35 


This being the first issue of The 
Oshaworker since holidays, I would like 
to take this opportunity to welcome 
everyone back to work. I hope each and 
every one of you and your family had a 
very enjoyable summer. 

As most of you are aware by now, the 
1990 Collective Agreement was ratified by 
92% Production and 65% Skilled Trades. 

On the issue of job security, workers 
are now protected in this agreement in the 
event of Plant Closures, or Job Loss due 
to technological change. 

Under this agreement, the corporation 
can no longer close their plants and leave 


the workers, who built their products and 
made millions of dollars in profits with no 
recourse. 

Options for senior workers means 
security for younger workers. 

For workers over age 55 and with 10 
or more years, an indexed basic pension 
unreduced for age plus the unreduced 
supplement to age 65 is an option. 

Grow into retirement through the 
SUB covered layoffs for those within two 
years of retirement. 

The buy-out for workers with five or 
more years at the time of layoff, but not 
eligible to retire, ranges from $25,000.00 
to $65,000.00. 

It is unfortunate the C.A.W. has to 
negotiate for its workers protection against 
plant closures. This should be done by the 
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We make things 
very clear 


Federal government in the form of 
legislation protecting Canadian jobs. 

The plant closure language is very 
important in light of the fact Brian 
Mulroney is not content with giving up 
our jobs to the U.S. under the present Free 
Trade agreement. 

Mr. Mulroney is now seriously 
considering a Tri-Lateral Free Trade 
agreement with the U.S. and Mexico 
which would cause further job loss to the 
auto industry. 

Auto workers can now for the first 
time be assured the C.A.W. has 
established an innovative program to 
strengthen workers’ security. 

Other gains in this agreement include 
improved COLA formula that would 
reflect the GST, that is, $.01 for .073% 
increase in the C.P.I.; more paid time off 
the job (eight more hours to be added on 
your P.A.A.) and $500.00 vacation bonus. 
Finally, the 1990 agreement will go down 
in history as a precedent-setting agreement 
that addressed the social and economic 
needs of Canadian workers. This is truly a 
Canadian solution. 

On behalf of the brothers and sisters 
in the Zone, I would like to take this 
opportunity to wish Brother Ray 
Holforester, Brother Jim Robertson, 
Brother George Csaky, Brother Ernie 
Philips, and Brother Russ Sypher a very 
happy retirement. 

On a sad note, our condolence goes 
out to Brother John Crawford who lost his 
mom, Brother Ray McLinton who lost his 
dad, and Sister Noreen William who lost 
her little one. We also send out 
condolences to the Merlin family. Cy 
Merlin was a long-time employee in the 
Battery Plant. He lost his fight to cancer. 
From all of us in the Zone, our sympathy 
goes out to the Crawford, McLinton, 
Willman and the Merlin families. 
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Bloody Rouge: A 1936 


union battle 


by Rick Roberts 
Committeeperson, Dep't. 82 


On May 26th, 1936, one of the 
bloodiest battles in U.A.W. organizing 
history happened. In 1936 the Ford Motor 
Company was the last of the big three 
automakers to hold out against the union 
that was trying to organize Fords workers. 

At the head of the Union organizing 
drive was a young, bright and imaginative 
Walter Reuther and his political rival 
Richard Frankensteen, head of all 
organizing in the city of Detroit. 

On the Ford side there was a hostile 
and violent anti-union attitude. The Ford 
service department at the time was the 
“largest private military organization in 
the world" as described by the New York 
Times. 

The whole affair came to a bloody 
head, when Ford's goons received word 
that the Union would be distributing 
pamphlets during the afternoon shift 
change when tens of thousands of Ford's 
workers would be coming and going from 
the massive Rouge River plant. 

When Reuther and Frankensteen 
arrived at the overpass, leading to the the 
gate entrance of the plant, they were met 
by Ford's men and asked where they were 
going. To which Reuther replied “We are 
going to unionize the workers’ in these 
plants", and at that point both were 
severally beaten. One photographer 
testified that Frankensteen was beaten so 
badly "I didn't think that he would ever 
get up again". Frankensteen didn't 
disagree. "It was the worst licking I've 
ever taken”. 

A chapter of this bloody battle that is 
seldom told, but that is more significant, is 
the hundred or so union supporters, 
mostly women, who showed up to help 
hand out pamphlets and were also beaten 
up by the Ford Motor Company thugs. 

One pregnant women, twenty years of 
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age who's husband worked in the plant, 
was kicked repeatedly in the head and 
stomach, all the while begging a police 
officer to help her. The police officer 
replied "You'll get out the same way you 
came in, we didn't ask you here". That 
young woman lost her child. 

There was a lot of blood spilled that 
day, all by union sympathizers, and the 


PAINT SHoP News 
by Terry Wilson 


Committeeperson, Zone 7 


Since early August, I have been 
acting District Committeeperson while 
Brother Drinkwalter has been in 
negotiations. Bill Prentice has been doing 
my job. 

Every Thursday at 9:30, the District 
Committeeperson and the 
Committeepersons on the day shift, meet 
and discuss grievances and working 
conditions with the superintendent of the 
Paint Shop. 

Joe Przybylo, in the Paint Shop, in 
my opinion is the worst superintendent I 
have ever come across. He has not 


resolved any grievances in the three years 
he has been here. He makes agreements 
and then the next week he can't recall 
making them. On the odd occasion he 


union once again failed to organize Ford 
workers. But the seed was planted that 
day, and the union gained a lot of support, 
and several months later Ford Motor 
Company become unionized. 

Let us not forget the sacrifice that our 
brothers and sisters made a long time ago, 
so that we would receive what we have 
today. 


does remember, but says he was overruled 
and cannot keep the agreement. 

Two and one-half years ago he agreed 
that seats would be put in the booths. As 
of yet, there are no seats in the booth. 
When we do ask about it his reply is that 
he is embarrassed that the seats are not 
there. Then he blames the maintenance 
superintendent for not doing his job. 
Another example is the horsehoe pit. He 
says it's coming. That was over two years 
ago. 

Brother Steve Drinkwalter has 
resolved grievances at the third step and 
on the very same issues that are resolved 
there, Przybylo's reply is that he will 
violate the contract because the Union is 
too expensive. 

Paragragh 23 of the Master 
Agreement reads "that the employee has 
the right to be present during the second 
step meeting, while his grievance is being 
discussed". 

Przydoedoe won't let this happen. 
Instead he had his supervisor give the 
employee a direct order to return to his 
job. 

In conclusion, it seems higher-up 
management Doug Greentree and Guy 
Hachey do not care about the employees 
who build the cars. If they did, they 
would no longer have a superintendent 
like Joe Przydoedoe around the Paint 
Shop, or any other place for that matter. 
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THE TOOL & DiE REPORT 


No numbers game where 


rights are involved 


by Eugen E. Weber 


Zone 36 - Committeeperson 


As this is my inaugural report in The 
Oshaworker, I hope that it will be of 
interest to all Skilled Trades personnel 
within the G.M. complex. 


Demarcation: Tool & , 


Diemakers vs Machinists 


It seems that sometime this year after 
I filed two group grievances for 
Machinists in Dept. 12, copies of a 
machinists’ petition along with other 
information surfaced and was circulated in 
Dept. 18. This information made it sound 
as though the Machinists were trying to 
take the Tool & Diemakers rights to 
operate toolroom equipment away from 
them. This, however, is not the case. The 
people responsible for that package made 
an emotional issue out of the subject. 
Because of this I would like to explain 
briefly what was outlined in that 
information package: Keep in mind that 
Machinists have as much rights as the 
Tool & Diemakers, even though they are 
outnumbered considerably, but then again 
this should not be a numbers game 
especially when peoples’ contractual 
rights are involved. 

(1) Machinists' Petition 

This petition was put together by the 
Machinists of Dept. 12 in an attempt to 
put pressure on the company to deal with 
the long standing problem of Diemakers 
working on machines vs Machinists and 
to also lend credence to the two group 
grievances filed by the Machinists. 

The two grievances were filed 
because: 1. the Machinists’ rights were 
being violated by the company with 
regard to the preferred shift as stated in 
the Dept. 12 agreement 

2. Tool & Diemakers were 
performing work of the Machinists 
classification on a shift other than the 


preferred shift in Dept. 12. This whole 
issue revolves around Machinists being 
put on a 2 & 2 shift rotation, while the 
new build dept. was put on steady days, 
and one of the line repair groups was kept 
on 4 & 2. 


(2) Problem and Motion 


Sheet From Machinists 


I was approached by a Machinist and 
asked how the Machinists could get their 
grievances moved on in the procedure 
because they were not being dealt with. I 
suggested that they attend a meeting of the 
Shop Committee. Yes, I did write the item 
mentioned here but only because a 
member asked for my help, hardly a 
request to deny when you hold a position 
as a Union Representative. 


(3) Ontario Regulation For 
Apprenticeship Act 


This information is not pertinent to 
the issue.This information does not dictate 
that upon becoming a journeyman will 
you be performing those functions listed 
in that act when you go into the outside 
world to work, be it G.M. or any place 
else. 

This regulation is strictly a 
government guideline for the company to 
adhere to when training an apprentice 
during his apprenticeship. I'm sure that 
you can all remember going to school and 
learning things you would never again use 
for the rest of your life. Well, this is no 
different. 


(4 & 5) Local Flow Charts 
for London & 
St. Catharines 


Nice touch. But, unfortunately, this is 
Oshawa and we do not have a flow chart 
like them. We have language that when 
layoffs occur in Oshawa we go by trade, 
by classification Oshawa-wide, based on 
seniority. Remember that's going by the 
book(s). Flow charts such as these also go 


against the resolutions passed by the 
National Skilled Trades Council regarding 
amalgamation and combining of historic 
trades as well. 


(6) C.A.W. Job Guidelines 


for Demarcation 


Whoever put together this 
information package presented the 
membership with information pertinent 
only to their argument. There is a lot of 
information which was left out 
conveniently. 


To Close On This Subject 


The reason that grievances were filed 
was because there was a violation of 
peoples’ rights and as a Committeeperson 
it is my duty to see to it that your rights 
are upheld in accordance with any binding 
agreements at that time. I just hope that 
when it comes down to it, that if you ever 
need representation, that your reps. don't 
show bias in dealing with your case by 
siding with numbers. 


McDonaiq: 
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ZONE 62 [REPORT 


A good group of employees 


is disappearing fast 


by Ron Carlyle 
Committeeperson, Zone 62 
and GM Unit Executive Member 


I hope all members and their families 
had a nice, safe, relaxing holiday. 

First of all, I would like to thank all 
members of Zone 62 who took the time to 
vote and elect me as_ your 
Committeeperson for the next three years. 

It takes more than just one individual 
to run a successful campaign and for you 
people who worked so hard to get me 
elected I greatly appreciate it to the 
fullest. 

Special thanks to Brothers Jim 
Nimigon, Mike Flynn, Forri Van 
Bellegham, Jerry St. John, Mike Leveque, 
Charlie Shewan, Gene Bergeron, Tom 
Hoar, Ron Gibson, John Sabo, Dan 
Kewley, Dave MacPhee, Al Flintoff, Dan 
Bowler, Gary McCann, Brian Barkwell, 
Tony Marano, Rick Wilson, and also 
Sisters Irene McMann, Ronnie St. John, 
Cherrel Beers, Anna Bernacki and ayone 
else Imight have forgotten. Again, 
THANK YOU. 


U.R. Classification in 
Department #94 


As fresh water disappears in this great 
province of ours, so does a breed of good 
employees on the U.R. Classification in 
Hardware. They were stripped of their 
dignity, cheated on their overtime rights 
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and raped of whatever was left of their 
morale! For what, might you ask? A 
mere $.20 per hour more! Yes, that works 
out to a mere $8.00 a week more for 
filling in the worst jobs in the group, 
getting shipped out of the group out of 
turn, told to fink on your fellow 
employees at will and have the shift 
Superintendent Mike Kennedy say, "I will 
put any U.R. employee regardless of 
seniority anywhere, anytime and on any 
job when I feel like it; it’s called 
flexibility." 

It's no wonder that good people over 
the last while have been lining up to sign 
off this classification. What incentives are 
there left when one individual can control 
the destiny of this much needed 
workforce. All team leaders or super team 
leaders and clipboard specialists are all 
picked, overlooking seniority, the old 
merit and ability crap. 

What does this leave but a very 
disgruntled, unhappy workforce that 
knows for a fact that if they don't side 
with management a certain way they have 
but two options. One, staying on as 
spareman the rest of their U.R.working 
lives, or two, sign off this classification. 
Great choice, isn't it? 

When confronting this militant style 
of so-called flexibility, I can foresee down 
the road some, if not most, U.R. spareman 
employees being either junior people in 


the department or hired off the street. 
Good luck, Mike. 


Contract time 

By the time you read this you 
probably have been under the watch of 
many supervisors just hoping to catch us 
breaking one of the 26 plant rules we're 
scrutinized under. Nothing would turn the 
company negotiators on more than to have 
as many employees as possible disciplined 
all the way up to contract time, for this 
gives them more power to play games 
with us at the bargaining table. Simply 
watch your backs. In fairness, most of 
these supervisors don't want to crack the 
whip but upper management must play the 
games and we're the guinea pigs. 

On a sad note, my deepest sympathy 
for the entire Catherwood family and 
friends. Wade will be deeply missed by 
all of us. 

Also my condolences to Brothers Bill 
Metcalfe, Norm McDougall and Brendon 
McFadyen and their families. I know all 
members of Department 94 wish a speedy 
recovery to Mark Galloway. 

In closing, if for some reason you 
must contact me if you're off work, my 
new home phone number is 728-9717, or 
the union office number is 644-6192. Any 
day or time is convenient to leave a 
message. Until later, have a good day. 
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UNIT GHAIRPERSON OF THE MONTH 


Union makes the difference 
at Lear Siegler 


Emie McKean, Unit Chairperson for 
the past year and half, is a busy man 
looking out for the interests of the 400- 
420 C.A.W Local 222 members working 
at the Lear Siegler Seating Corporation 
plant. 

Located about three-quarters of a mile 
west of the GM Plant Lear Seigler may be 
a new operation and considered the 
experimental plant of Canada by 
management but as McKean tells it “it's a 
very stressful environment.” 

Assembling the full seat 
line for the GM car plant the 
Siegler operation is based on the 
Japanese Just-In-Time 
production model where, 
according to McKean, it takes 
"exactly about 144 minutes to 
assemble and deliver the seat 
from the time you get the order. 

“We have a lot of repetitive 
problems in assembling the seats 
that are suppliers’ problems. If 
there are flaws in these products 
then, in turn, there's a rejected 
seat and in turn, the management 
comes down on the workforce. 

“I try and support and speak 
on behalf of our union members 
to try and get to the bottom of 
the problem and show it's not worker- 
related," McKean says. 

But he also notes that that's not the 
only problem with daily work at Siegler. 
Other Japanese production methods, such 
as the roller system line where every work 
station has a light that flashes when a seat 
is overdue on its cycle time, are also a 
source of stress and aggravation on the 
job. 

McKean says that when a flashing 
work station light attracts the supervisor's 
attention it's thought that "the guy's too 
slow or not fulfilling his job function" 
when the problem may be poor supplies or 
outdated equipment. 

Ironically, though, if your station light 
never comes on “ then they get the 
THE OSHAWORKER 


engineer to come and have a look at it 

because they think that there's too much 

time allocated for that part of the cycle. 
"It's a different environment 


altogether. You're constantly going 
through cycle checks,"McKean says. 

As well the size of the workforce at 
Lear Siegler is basically determined by 
GM's plans and demands. And so far, only 
one job, has been eliminated by computers 
but McKean says that is “always a threat 


in this system since it is a complete copy 
cat of the Japanese system” that uses 
computers extensively. 


Union continues 


Organized in1987 McKean believes 
the company deliberately hired a young 
workforce in order to hinder any 
organizing drive. But " it kind of back- 
fired when we got organized," he says. 

McKean worked on the GM line for 
about five years and says that "working in 
an established 
unionized plant at GM 
and coming over here, 
I was shocked. So, I 
thought, if you're not 
part of the solution 
then you're part of the 
problem and you got to 
get active to make 
things better." 

Stressing that 
since the Lear Siegler 
was unionized" things 
are a lot better” 
McKean says that the 
C.A.W. is “one of the 
better unions to 
educate their 
membership. That's the 
vehicle to start getting 
together." 

The hours of work 
for the Lear Siegler 
workers are basically 
the same as GM's and 
--| although McKean says 
the wage rates are 
fairly competitive 
there's still a wage 
difference on the 
hourly rate that he 
would like to work on 
to close the gap. The 
first three-year contract 
for the Lear Seigler 
workers expires in 
January. 
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OSHAWA TRANS! 


| Am a Canadian 


by Gord Vickers 
Chairperson, Oshawa Transit Unit 


I am a Canadian. If the politicians in 
this country won't say it, I will. I ama 
Canadian and proud of it. I am not an 
English Canadian. I speak English, yes, 
just as our brothers and sisters in Quebec 
speak French. To label one an English or 
a French Canadian is, to say the least, 
“foolish” on our part. 

Canada is made up of many different 
ethnic backgrounds. We have, I believe, 
divided ourselves purely on language 
spoken into two classes - French and 
English Canada. I believe Canada should 
be thought of as a family. Like any 
family, you can't pick who your mother, 
father, brother or sister will be. The same 
can be said of the Canadian family and, 
like any family, quarrels develop and 
sometimes things are said and later 
regretted. Let's hope so. 

Since the death of the Meech Lake 
Accord, Canada is slowly but surely 
pulling itself apart. I was in favour of the 
signing of Meech, even though IJ had 
mixed feelings on the Accord. On one 
hand, I felt the past Meech furor in the 
country had reached a fever pitch. Right 
or wrong, it was too late to turn the clock 
back three years for a new agreement. On 
the other hand, I didn't want Ottawa to 
give any special interest group or province 
power that would weaken the central 
government. 

I believe mistakes were made. All 
three Federal parties have to share in the 
Meech Lake Accord failure. No one 
should be pointing fingers as they all 
agreed to Meech Lake, including the 
Premiers who signed the document. 

Does Quebec have a grievance with 
the rest of Canada? I believe so. When 
an agreement is reached, good or bad, I 
believe you live with it. A deal is a deal, 
period. 

Another reason I didn't want the 
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Accord to die is 
because of what I 
am now hearing 
and seeing daily in 
the papers, on 
radio and on TV - 
“The Aftermath". 

When I hear 
that a Canadian 
living in Canada 
can't fly a 
Canadian flag or 
take part in the 
Canada Day 
Parade because of 
a fear of violence, 
I feel angry. 

When I hear a 
Canadian say he's 
proud to be a 
Canadian and 
called a traitor, I really do feel angry. 

When I read that a black youth runs 
for fear of his life from white youths who 
use the word "nigger", I know racism is 
raising its ugly head. 

When I hear that two Federal Parties 
have signed election papers for Separatists 
to run for a Federal Party, I become 
disgusted. 

When I hear that an R.C.M.P. officer 
calls out an order to hit those f---- 
Frenchmen, I wonder what kind of a man 
is hiding inside the uniform. 

When I see rocks and fire bombs 
hurled through the air at police, I wonder 
about the law and order we treasure. I can 
feel their hate and anger. 

When I read that English Canada 
backs the native people only to get back at 
the French and the eause of such action is 
missed, I feel sorry for our natives. 

When I read that a Separatist wins a 
by-election and will take an oath while 
holding his nose in Federal Parliament, I 
wonder what kind of a man has been 
elected. 

When I hear nothing but silence from 
the labour movement, I become suspicious 


of the motives behind the silence. 

When I hear the business community 
is in favour of Quebec splitting from the 
rest of Canada, I fear for the workers in 
Quebec and ask myself if Quebec workers 
will become the Mexico of North America 


- cheap labour. I wonder about the social 
benefits the workers in Quebec enjoy, 
Canada Pension, Old Age Security, U.L., 
Medicare, transfer payments, etc., if that is 
the reason, and I want to warn the workers 
to be careful due to the fact that the 
business community has no borders and 
no flag. 

And then I was wondering about all 
that's been said lately, if anyone really 
remembers the white crosses that line 
Flanders Field in France and what these 
people died for, and I ask, am I to believe 
that Canadians died in two World Wars as 
French or English Canadians or did they 
die for Canada as Canadians? I think the 
latter. 

Then I ask, who will come forward 
and provide the leadership, so sorrily 
lacking, and speak for our family with one 
voice, for one people - the Canadian 
family. 
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ONTARIO Votes NDP_____ 


Local 222 member gets a new job 
— in the Ontario legislature! 


by Larry O'Connor 
MPP, Durham-York 


Firstly, I would like to welcome 
everyone back from summer vacations. 
The students are gone and it seems like 
nothing has changed except maybe a few 
new parts on your job. 

Well, the changes from this summer 
will be felt for years to come, starting with 
a new Oshaworker. 

The summer started with a Federal 
by-election in Oshawa and Mike Breaugh 
is now your new M.P. for Oshawa. That 
victory was the result of many hours of 
dedicated work by hundreds of people. 
Congratulations, Mike! 

And if one summer election wasn't 
enough, David Peterson called a 
Provincial Election. 

The final result of that election saw 
the first New Democrat Majority 
Government in Ontario's history. That 
new government will ensure that the 
pressure that Corporations have placed on 
past Governments doesn't happen again. 

After that election many people 
changed their line of work. For example: 
Mayor Allen Pilkey is now Oshawa's 
M.P.P. and assembler Larry O'Connor is 
now the M.P.P for Durham-York. 

Yes, you read that right, a G.M. 
worker is now an M.P.P. 

In closing, I would like to thank the 
Executive of our great Local 222, for 
believing in me. I thank the membership 
that voted N.D.P., because you created 
this new Government. The membership 
of Local 222 now has a P.E.C. member in 
the Government of Ontario. 


Our own Larry O'Connor (above) is now 
a Member of Provincial Parliament, part 
of the NDP's smash victory. Right, 
Labour Minister Bob MacKenzie, 
Treasurer Floyd Laughren and Premier 
Bob Rae at the swearing-in ceremonies. 


Labour reps. sit in 


The headlines said it all: NDP Wins! 

On September 6, 1990 Ontario men, 
women, and children witnessed history 
being made with the election of the first 
NDP govemment. For so many it was a 
dream come true. They could hardly 
believe their eyes and ears. 

Winning 74 of the 130 seats the NDP 
won ridings in almost every corner of the 
province. In some areas such as the 
Durham seats every one is now held by an 
NDP MPP. For the first time in Ontario's 
history the provincial government is not 
the strong hold of big business but is being 
run by working men and women who 
know what it’s like to earn a living the 
hard way. 

Of the 74 seats 39 are held by active 
trade unionists. And for the first time more 
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than just a handful of women have been 
elected. 

Sworn in on October 2, 1990 Premier 
Bob Rae’s 25-member cabinet includes a 
six trade unionists, 11 women , and 12- 
people elected for the first time. 


Reaction swift 


In open-line shows the day after 
election day representatives from the 
Ontario Medical Association, 
environmentalists, the Federation of 
Ontario Agriculture and others were 
pleased with the NDP victory noting that 
Bob Rae had a grasp of the problems 
confronting their sectors and an apparent 
will to make changes such as protecting 
prime farmland from developers. 

Business, on the other hand, was more 
cautious but has not taken the position 
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govt 


adopted by the former Premier, David 
Peterson, in the last days of his dying 
campaign that an NDP government 
spelled doom and gloom for Ontario’s 
economy. 

The new government’s first throne 
speech is expected in early November 
with the opening of the Legislature. High 
expectations have had to be dampened by 
a left-over Liberal deficit, a full-blown 
recession, and the trade deal but one thing 
the Ontario electorate know for sure is 
that the NDP government is guided by its 
election platform called The People’s 
Agenda and at last, a committment to 
make the government work for regular 
people. 
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A sweet victory for 
labour and the NDP 


Bob Rae and the NDP have swept to power in an unprecedented show of 
support by Ontario voters - with labour candidates laying claim to many of 
those victories. 

Ontario’s first-ever, NDP-led government will have 25 MPPs who have 
been active in the labour movement. In all, labour was ably represented by 
39 candidates in this historic election. 

Here’s a run-down, listed alphabetically by riding, of the new members: 


Frances Lankin (OPSEU) MPP Beaches-Woodbine 
Brad Ward (CWC) MPP Brantford 

Randy Hope (CAW) MPP Chatham-Kent 

Len Wood (CPU) MPP Cochrane North 

Gilles Bisson (USWA) MPP Cochrane South 

Larry O’Connor (CAW) MPP Durham-York 
Patrick Hayes (CAW) MPP Essex-Kent 

Fred Wilson (CWC) MPP Frontenac-Addington 
Derek Fletcher (CPU) MPP Guelph 

Dave Christopherson (CAW) MPP Hamilton Centre 
Gary Wilson (CUPE) MPP Kingston & The Islands 
Dan Waters (USWA) MPP Muskoka-Georgian Bay 
Margaret Harrington (OPSEU) MPP Niagara Falls 
Shirley Coppen (SEIU) MPP Niagara South 

Norm Jamison (USWA) MPP Norfolk 

Evelyn Gigantes (NUPGE) MPP Ottawa Centre 
Shelley Wark-Martyn (CUPE) MPP Port Arthur 
Christel Haeck (CUPE) MPP St. Catharines-Brock 
Steve Owens (CUPE) MPP Scarborough Centre 
Anne Swarbrick (LCMT) MPP Scarborough West 
Sharon Murdock (OPSEU) MPP Sudbury 

Mark Morrow (USWA) MPP Wentworth East 
Donald Abel (CUPE) MPP Wentworth North 

Gary Malkowski (CUPE) MPP York East 

George Mammoliti (CUPE) MPP Yorkview 


NABPAVRAOSS VSS SASS SA SR YER SSS 


Let this historic electoral win be a testament to the hundreds of labour 
and social democratic activists who have been involved in the struggle since 
the founding convention of the Ontario New Democratic Party in Niagara 
Falls in 1961. 
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Labour Education Seminar 


November 17-18, 1990 | by eH Gomat 
Local 222 Education Chairperson 
CAWSTCA 
CANADA 


Agenda 


Saturday, November 17, 1990 


8:15 - 8:45 a.m. Registration 
Local 222 Hall 

8:45 - 9:30 a.m. Guest Speaker 
Bob Nickerson 

9:30 - 12:30 p.m. Workshops 

12:30 - 1:30 p.m. Lunch 

1:30 - 4:30 p.m. Workshops 

4:30 - 5:45 p.m. Wine and Cheese 
Social sponsored by 
Local 222 


Sunday, November 18, 1990 
9:00 - 12:00 noon Workshops 
12:00 - 12:30 p.m. Closing Session 


There will be a coffee break midway through each session. 


Registration 


‘ig Please indicate your first and second choice of available workshops. 
The Education Committee reserves the right to cancel any workshop 
that has insufficient registrations. 

3. Please return the completed Registration form to any member of the 
Education Committee, to Local 222 Union Hall or address to: Paul 
Goggan, Chairperson, Education Committee, CAW Local 222, 1425 
Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4. 

Deadline for Registration is November 2, 1990 
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EDUCATION COMMITTEE RREPORT 


Workshops 


1. Planning For Retirement: 
Planning on retiring? This course is designed for anyone who wants to plan for 

retirement, even if its ten years away. Participants are requested to invite their spouse 
to attend free of charge. 


2. Committeeperson Training: 
This course covers identification, investigation, writing and processing of grievances, 
as well as the obligations of a union rep under "The Duty of Fair Representation 

Legislation". 


3. Human Rights: 


The CAW Human Rights course is a nine-hour program in three three-hour sessions. 
The first defines the breadth of human rights issues. The second concentrates on 
racism, sexism, harassment and discrimination. The third outlines affirmative action, 
collective bargaining and contract language. 


| 4. Unemployment Insurance: 
EE Course examines present UI legislation, processing and investigation of claims. 


5. Changing Work Practices: 
The union's responses to teams and management strategies: teams, cells, cross- 
training, continuous improvement, flow-lines, just-in-time (JIT), whatever the 
language, one thing is true. Managers are attempting to restructure production and 
transform workplace relations. 


6. Labour Law: 


The aims of the course are: To study in some detail those areas of labour law with 
which union activists are confronted or which constrain their activities. 


Local 222 Labour Education Seminar - November 17 & 18, 1990 


Name 


Address 


City Postal Code 
Telephone CAW Local # 
Workshop number: Ist Choice 2nd Choice 


Student's Signature 
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CAW [RETIREES CORNER 


[t's that time of year again... 


by Viola Pilkey 


As summer draws to a close, it is now 
that time of the year when we again come 
together to work for the betterment of our 
cause, but at the same time keeping in 
mind to take time to share in some fun and 
recreation. Please note the list of our 
future activities on this page. Please make 
note of the dates and plan to attend. 

The opening of our new Retirees 
Centre, under the Chairperson of Brother 
Pat McCloskey and committee, is over 
and what a huge success it was ! 

The turnout was beyond all our 
expectations. Standing room only with 
over 500 in attendance, along with 
Brother Bob White, President of our 
C.A.W., who presented Local 222 
President John Sinclair with the early 
history of our union in picture form, circa 
1937. 

Mr. Ed Sarnecki and Brother Steve 
Nimigon of the Autoworkers Credit Union 
presented a clock to John Redko, 
president of the Retirees Chapter, which 
will hang in our club rooms. 

Mike Breaugh, our newly elected 
M.P. for the Oshawa Riding, was also in 
attendance. 

Another highlight was the official 
ribbon cutting by Mrs. Audrey Tucker, 
wife of the late "Nip Tucker" and assisted 
by her daughter, Noreen Solomon, who is 
also a C.A.W. Retiree. 

I am sure all the brothers and sisters 
went home feeling a great sense of pride 
and joy in their new Union Hall. 

On behalf of those brothers and 
sisters and the officers and executive of 
our chapter, may I take this opportunity to 
express thanks to all those who helped 
make our new home a reality. 

Our annual picnic, with 
approximately 1,400 attending, was 
enjoyed by all. Our thanks to Local 222, 
C.A.W. and the Family Auxiliary for their 
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assistance. 

At our membership meeting in June, 
the following members were elected to the 
various conferences. 

Port Elgin Conference - Brothers 
Gordon Pilkey, Bill Clarke, Frank Locke, 
Doug Crandell, Fred Taylor, Joe 
McCloskey, along with President of the 
Retirees, John Redko. 

London, Ontario - Seniors 
Conference - Brothers S. Yourkevich and 
Pat Bell. 

Moncton, New Brunswick - Seniors 
Conference - Brothers J. Estrabrook and 
Bill Rutherford. 

Pictures of the late Brothers “Nip" 
Tucker and Doug Sutton will be placed 
along side each other accompanied by a 
suitable plaque on our club room wall. 
Five hundred dollars will be donated to 
the Lou Gehrig Fund in the name of 
Brother Walter Redda. 

Brothers John Redko and Bill 
Anderson gave a report of the C.L.C. 
Convention held in Montreal. 

Sister May Patridge read the 


resolutions to be presented at the 
forthcoming Retirees Conference. 

I wish to express our appreciation to 
the following donors of prizes for the 
attendance draw at our official opening: 
Miracle Food Mart, Holiday Inn, 
Autoworkers Credit Union, New Globe 
Restaurant, Keenan Property 
Maintenance, Oshawa Airport Golf Club, 
Ayren Links Golf & Country Club, Global 
Tech Communications Services In., Nurse 
Chev-Olds-Cadillac, Cliff Mills Motors, 
Ontario Motor Sales, Gus Brown Pontiac- 
Buick Ltd., Liberty Mutual Insurance 
Group, Bums Credit Jewellers, Eastview 
Pharmacy, Terry Kelly Q.C., Attersley 
Tires, C.A.W. Local 222, Cliff Pilkey and 
Cable TV. 

A special "thank you" to Mrs. K. 
Bedford, Mrs. A. Boneham, Mrs. F. 
Estrabrook and Mr. J. Risebrough, who 
supplied us with the beautiful fresh 
flowers that adorned our tea tables. 

An added thank you to our custodians 
Jim Campbell, Ron Moran and Paul 
Duffield for their assistance. 


C.A.W. Retirees Program 1990 - 1991 


Friday, November 16, 1990 - Dance 

Friday, December 14, 1990 - Christmas Dance 
Friday, January 18, 1991 - Dance 
Friday, February 15, 1991 - Valentine's Dance 
Friday, March 15, 1991 - Spring Dance 
Friday, April 12, 1991 - Spring Dance 


Tuesday, June 11, 199] - Retirees’ Picnic 


Weekly PROGRESSIVE EUCHRE CARD PARTIES started on 
Tuesday, September 11, 1990, commencing at 1:00 p.m. in the 


main hall. 


Our MEMBERSHIP MEETINGS are held on the second 
Monday of each month at 1:00 p.m. - plan to participate. 


AUXILIARY #27 REPORT 


Feeling at home 
in the new Hall 


by Betty Clark 
President 


Since my last column, we have 
moved into our new Hall. We are now 
feeling quite at home. 

During the summer we catered to the 
Retirees Picnic and worked on the Local's 
Picnic. Winner of our Auxiliary Doll 
Draw was Bill Gill of 1100 Oxford Street, 
Oshawa. Congratulations, Bill!! 

In September, we sent nine delegates 
to the Port Elgin Conference. We had a 
very good time as usual and found it very 
instructive. 

Recent donations include: Save-a- 
Family-Plan - $150.00, Multiple Sclerosis 
Society - $50.00, Durham Lung 
Association - $50.00, Durham House 
Child and Family Centre - $50.00. 

Coming up soon: A Penny Sale is 
planned for November 20, 1990, at 7:30 
p.m. Children's Christmas Party, 
December 8, 1990 at 11:00 a.m. Deadline 
for names is November 6, 1990. Members' 
Christmas Party, December 18, 1990, at 
6:30 p.m., Pot Luck Supper. 

We are starting a membership drive 
this year. Come out to our meetings the 
first and third Tuesday of each month and 
bring a new member along. 

The January 1, 1991 meeting has been 
cancelled because it is New Year's Day. 


C.A.W. Auxiliary 27 
Bowling Scores 


by Betty Rutherford 
Reporter 


September 4, 1990 

High Triple - The holidays took their 
toll, there were none. 

High Singles - Annabelle Cobb 249, 
Kathleen Melnichuk 240, Verna Parker 
221, Phyllis Munroe 204. 


September Il, 1990 

High Triple - Kathleen Malnichuk 610 
(234, 219). 

High Singles - Loretta Gourley 222, 
Verna Parker 218, Helen Rotterman 208, 
Phyllis Munroe 205. 

September 18, 1990 

High Triple - Phyllis Munroe 612 
(203, 208, 201). 

High Singles - Kathleen Melnichuk 


239, Vi Coolidge 238, Annabelle Cobb 
233, Irene Cotton 207. 

September 25, 1990 

High Triple - Kathleen Melnichuk 
675 (329, 200). 

High Singles - Irene Cotton 268, 
Phyllis Munroe 224, Verna Parker 221, 
Helen Rotterman 211, Annabelle Cobb 
207. 


PARTS 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 723-8015 


266 King St. W. 


Oshawa 


; 


ALL THE NEEDS OF YOUR G.M. VEHICLE 


MAKE YOUR CHOICE 


GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


THE OSHAWORKER 


29 


WOMEN'S GOMMITTEE 


Committee had a busy summer 


by Patricia Cameron 
Chairperson 


In April, some of the Women's 
Committee attended a very informative 
seminar at the Holiday Inn for the 
Outreach Foundation for Child Abuse. 
Information passed along by Mr. Ricks, 
the main speaker and others, tends to 
make one very aware of just how severe 
and extensive this problem really is. 

In June, a number of women from the 
committee attended the opening of the 
new C.A.W. Hall, a lovely floral 
arrangement was presented to the Union 
hall on behalf of the Women's Committee. 
Along with this arrangement go our 
sincere good wishes for prosperity. This 
is a beautiful new building, one we should 
all be proud of. 

To our senior members (Retirees) 
many of you will always carry the fond 
memories and historical events of 44 
Bond Street, East, but I'm sure you will 
settle in and enjoy the view and structure 
of the new building. To the other 
members of our Local, I'm sure you will 
also carry fond memories of 44 Bond 
Street, East, but you in time will make 
new memories and histories here on 
Phillip Murray Ave. In combination may 
the future of our new building grow strong 
with prosperity. I'm sure it will be a Local 
we will all be proud of. 

In June the Women's Committee 
attended a luncheon for N.D.P. leaders at 
the Chardonnay Restaurant. Special 
guests in attendance were our M.P., the 
Honourable Audrey McLaughlin and the 
N.D.P. Candidate Mike Breaugh. It was 
very informal and enjoyed by all who 
attended. 

Also in June the Women's Committee 
enjoyed very much helping out with the 
Retirees Picnic. It was a beautiful day. 
Of course, as always these people bring 
along their own sunshine with their witty 
humor and good attitudes, they can't help 
but be a success. We all had a fun day. 

In July the Women's Committee had 
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their booth at the C.A.W. Annual Picnic at 
Lakeview Park. We had numerous 
pamphlets and other information on 
women's issues on display. There were 
suckers and balloons for the children, and 
of course, our draw for camping 
equipment. The camping equipment was 
won by a young family with several 
children. So I'm sure it will be put to very 
good use and enjoyed by all. The weather 
was in our favour. We met a lot of former 
co-workers and old acquaintances, also 
some very interesting people. All of the 
women had a very busy and fascinating 
day. 

In August the Women's Committee 
attended a 4 day Women's Conference at 
Port Elgin, for some of the women it was 
the first time at Port Elgin. A wonderful 


by Orville Faught 
and John LeSurf 


All of us have problems now and 
then. Most of the time we are able to 
handle them ourselves. However, 
sometimes we don't know what to do and 
our lives are disrupted in some way. We 
may feel bothered by situations or 
relationships which were once 
comfortable. Instead of the support we 
desire, we may only hear criticisms at 
work or at home. If not resolved, these 
problems can continue and drastically 
effect our home life and our ability to 
function effectively at home, in public, or 
on the job. 

The Employee Counselling Program 
Representatives are experienced in 
helping people identify and find solutions 
to these problems. The counsellors are 
not psychologists but are trained to listen 
to people in a caring manner, determine 
their problems, refer them to the 
appropriate professional help. 

The program was first introduced in 
1984 and many members and their 


opportunity for them to admire and 
appreciate this beautiful new structure. 
Everyone was very impressed. The food 
was delicious and plentiful, our Port Elgin 
facility offers everything from day care 
for the little people, councillors for older 
children to a well stocked library on union 
events and histories. Also many more 
comfortable conveniences. Our classes 
were well organized with very well 
informed instructors. Some of the women 
attended When Do classes and thoroughly 
enjoyed them. Some of our speakers were 
our President Mr. Bob White and Carol 
Phillips from the National Office. The 
women all gained considerable knowledge 
and experience from this conference 
during our stay at Port Elgin. 


C.A.W. UNION COUNSELLOR IREPORT_ 


families have benefitted from it. 


Involvement at any level is voluntary. 
This means that even though a supervisor 
or committeeperson may recommend it, 
the Employee Counselling Program is 
entirely up to the employee. 

Any discussion between an employee 
and a counsellor is maintained on a strict 
confidential basis, as information 
regarding anyone will not be released 
under any circumstances to anyone 
without that person's consent. 

In Oshawa, (General Motors plants) 
the Counsellors are Orville Faught Local 
222, C.A.W., John LeSurf Local 222, 
C.A.W., Ruth Courtney-Wigmore, General 
Motors. We can be reached at 644-4283, 
644-4382, or 644-4284. 
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ELECTION COMMITTEE REPORT 


Executives elected to 
Local 222 Board 


by Bill Hart 


Chairperson 


Since my last article, there have been 
various elections. The Executive 
Elections were held in June and July. The 
following are now elected to Local 222 
Executive Board and will represent us for 
the next three years. 

John Sinclair was re-elected as 
President, along with John Kovacs as 
Financial Secretary and Dave Thompson 
as Recording Secretary. These positions 
were re-elected on the first ballot with all 
other positions going to a run-off. After 
the run-off elections, Jim Nimigon was re- 
elected as Ist Vice President, Gene 
Bergeron elected as Guide, and John 
Graham elected as Sergeant-at-Arms. 

Don Thompson was re-elected, along 
with Connie Lockhart and Jerry Smith, as 
Trustees. Gene, Dave and Connie were all 
re-elected as Service Representatives, 
with Terry Spence and Dean Lindsay 
elected as Alternate Service 
Representatives. Ron Gibson was elected 
as Editor, and Brian Hatfield, Doug Doyle 
and Bob Whalen have been elected as 
Board Members-at-Large. 

C.A.W. Council Delegates were also 
elected at this time. From the G.M. Unit, 
delegates now are Tom Hoar, John 
Sinclair, Jim Nimigon, Gene Bergeron, 
Dave Thompson, Karl Zimmermann, Pat 
Blackwood, Connie Lockhart, Jack 
Whalen, Don Whalen, John Kovacs, Al 
Madden, Tommy Thompson Jr., John 
Caines and Dave Broadbent. From the 
Feeder Plants also elected as C.A.W. 
Council Delegates are Doug Doyle, Russ 
Martin, Brian Hatfield, Ernie McKean, 
Don Challice, Mike McCarthy, Mike 
Ainsworth and Brian Smith. 

In August an election was held in 
District 5 and Dan Kewley was elected as 
District Committeeperson in this District. 
Jim Douglas and Bob Thompson were 
elected in Zone 22 as Committeeperson 
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and Alternate respectively. Also elected 
in Zone 8 as Committeeperson and 
Alternate was Chris Buckley and Gary 
Ferguson. A strike vote was also held in 
August at the Civic Auditorium with the 
membership voting 94% in favour of 
strike action. 

Woodbridge Foam now have elected 
their own Bargaining Committee with 
Mike Pollard as Chairperson, along with 
Theresa Leveque, Mike Ruta, Craig 
Barton and Gary Harrison as the elected 
in-plant Reps. 

In A.G. Simpson, Steven Smith and 
Bill Dobson were elected to the in-plant 
steward body. Oshawa Transit also had 
elections with Gord Vickers, Ian Beattie 


PLFORE FREE TRADE 
WITH MEXICO... 


and Al Morgan being acclaimed as 
Stewards in their respective areas. Elected 
as Health and Safety Reps., were Wayne 
Beattie and Bruce Gray. For the positions 
of Stewards and Health and Safety Reps. 
for other areas where nomination cards 
were not submitted, the Chairperson of 
Oshawa Transit will appoint these 
positions. 

On Sunday, October 14, 1990, a 
ratification vote was held again at the 
Civic. Two different votes were taken. 
For production workers, the vote was 92% 
in favour of ratifying this new contract. 
Skilled Trades voted 65% in favour of 
accepting the contract. 

Until the next issue! 


RETIREES 


Charles V. (Nip) Tucker - 
June 2nd, 1990 


Eulogy by Cliff Pilkey 


We are here on this sad occasion to 
pay tribute to a past colleague and friend, 
Charles Vincent "Nip" Tucker, who was 
devoted, dedicated and committed to his 
union and to people. 

We also extend our best wishes to 
Audrey, Noreen and John, and respected 
families in their time of bereavement and 
share in their grief. 

Brother Tucker was an active trade 
unionist fighting for better working 
conditions in the plant as well as 
improved economic and social benefits. 

In later years as President of the 
C.A.W. Retirees Chapter, he was 
consistently making the case for increased 
pensions and benefits for present retirees. 
And many at this service today are 
beneficiaries of "Nip's” Leadership in the 
Field of Industrial Pensions. 

His goal in life was not to 
demonstrate personal financial or 


“nbebalf of 
our family, 
we wish to | 

thank all the C.A.W members, 


and all who gave their 

_ consideration & sympathy at 

_ the time of my husband and 
uur father's passing on. 
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monetary gain, rather his life was 
dedicated to the Philosophy of “human 
fulfillment" and he spread that gospel in 
every corner of this great land of ours. He 
knew the true meaning of social justice 
and human dignity. 

“Nip” Tucker's reputation for having a 


great sense of humour followed him all of 
the years of his life. His humour created 
laughter which was infectious and 
illuminated and brightened our lives. 
When he walked into a room he had a 
presence. And when he spoke to a serious 
issue, no matter what was being debated, 
he had just enough humour to be effective. 
We are all better human beings and 
our lives have been enriched because 
Charles Vincent "Nip" Tucker passed this 
way. I know I speak on behalf of 
everyone assembled, his family, friends 
and colleagues. He will always be 
remembered and never forgotten. 


Retired members 


Name Dept. No. Years Retirement Date 
Heintz Albrecht 69A 26.8 August 1, 1990 
Shirley M. Andrews 94 AS April 7, 1990 
Edward Bailey 44A 30.7 October 1, 1990 
Yvonne Ruth Baker 7 14.2 October 1, 1990 
James E. Ballard 4C 34.7 November 1, 1989 
Edward Barilko 44C 26.8 June 1, 1990 
William T. Barlow 4D 31.2 May 1, 1990 
Peter Barr Duplate June 1, 1990 
Ivan L. Barry 65 34.2 October 1, 1990 
Paul L. Beauchemin 69B 40.4 September 1, 1990 
Keith W. Behan 51B 16.9 May 1, 1990 
Antonio Beni 4A 27.5 July 1, 1990 
Zigmund J. Benkowski 53B 36.5 August 1, 1990 
Eugene C. Bent 8 31.2 April 1, 1990 
Robert G. Bird 38 25.6 May 1, 1990 
Shirley C. Black 61 17.8 May 1, 1990 
George J. Blayone 15 625 October 1, 1990 
Wemer Blum 88 37.9 October 1, 1990 
Egbert Bosgra 33 38.3 June 1, 1990 
Richard G. Bouillon 7 17.8 April 1, 1990 
Gilles J. Bourdages 4c 29.1 January 1, 1990 
Shirley I. Brant vi 18.0 July 1, 1990 
Robert R. Brear 85 26.6 July 1, 1990 
Wilfred L. Brewer 10 25.7 June 1, 1990 
Adelbert Brideau 82 S512 May 1, 1990 
Carl Broadworth St. Marys Cement April 1, 1990 
Frederick B. Brown 61 26.4 May 1, 1990 
William C. Brown 81 28.1 June 1, 1990 
Charles M. Brydges 92 41.4 October 1, 1990 
Jackson G. Burgess 44B 36.4 July 1, 1990 
Henry J. Burke 65 34.8 July 1, 1990 


Continued next page... 
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RENREES 


From previous page 


Name 


Jude T. Burke 
Frank E. Bylsma 
Smart A. Calvert 
Kenneth R. Cameron 
Emanuel J. Camilleri 
Gerald T. Carrigan 
Robert Carswell 

Paul Chopik 

William Cobel 

Eddie S. Coker 
George E. Comartin 
Ronald N. Cordingley 
Paul Couture 
Archibald R. Craig 
Hollis Cruwys 
George Csaky 

Donald T. Curtin 
Daniel Demooy 
Johan J. Dewath 
Peter M. Dick 

Marcel Diotte 
William D. Douglas 
Raymond E. Doyle 
Jack Dunn 

Murray C. Dum 
William H. Edgar 
Edward Fallis 

Morley R. Farrow 
William J. Fillion 
Kenneth W. Fitzgerald 
Gail I. Foster 

Charles A. Fudge 
Peter G. Galaski 
William J. Gallant 
Emest C. Garbutt 
Guy J. Gaudet 
Charles R. Gay 

Fred George 

Edmund Gertz 

Bruce E. Gilbert 
Joseph G. Gillespie 
Leslie Glidden 
Eugene W. Gmitrowicz 
Darlene L. Gorgerat 
Leo J. Gorman 
Richard J. Gostlin 
Gerard A. Goulah 
Carmen L. Hamilton 
Roy B. Hamilton 
Donald W. Henning 
Gyula Herda 
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Dept. No. 
Yrs. 
50 30.6 
61 30.6 
53B = 26.8 
65 27.9 
85 27.7 
49 30.5 
44A = 31.0 
65 40.8 
4C 41.3 
4C 31.5 
85 26.6 
52 30.6 
11 33.4 
49B 37.1 
Duplate 
20 30.0 
11 30.1 
49 37.4 
48A 12.8 
48A 28.8 
33 2A 
53B =: 38.3 
48B 10.4 
Duplate 
50 28.1 
4A 31.4 
61 29.5 
53C = 32.0 
94 26.1 
94 38.8 
tu 14.2 
83 75 
SIA = 27.3 
69B 34.8 
8 35.6 
45 34.4 
45 30.2 
11 29.4 
11 33.4 
12 26.5 
83 34.4 
51B 30.0 
37 30.3 
27 15.7 
44B 37.5 
83 31.9 
65 31.1 
61 27.2 
11 27.6 
33 41.1 
7 31.4 


Retirement 
Date 


June 1, 1990 
April 1, 1990 
July 1, 1990 

July 1, 1990 

May 1, 1990 
March 1, 1990 
May 1, 1990 
April 1, 1990 
June 1, 1990 

May 1, 1990 
April 1, 1990 
June 1, 1990 
April 1, 1990 
October 1, 1990 
August 1, 1990 
August I, 1990 
October 1, 1990 
May 1, 1990 

July 1, 1990 
August 1, 1990 
March 1, 1990 
October 1, 1990 
September 1, 1990 
August 1, 1990 
August 1, 1990 
June 1, 1990 
August 1, 1990 
October 1, 1990 
June 1, 1990 
October 1, 1990 
April 1, 1990 
December 1, 1989 
September 1, 1990 
October 1, 1990 
July 1, 1990 
September 1, 1990 
October 1, 1990 
September 1, 1990 
July 1, 1990 

July 1,1990 

June 1, 1990 

May 1, 1990 
June 1, 1990 

May 1, 1990 
April 1, 1990 
July 1, 1990 
August 1, 1990 
September 1, 1990 
October 1, 1990 
June 1, 1990 

July 1, 1990 


Name 


Frederick J. Holroyd 
Raymond J. Holtforster 
Alan J. Honess 
Klass Hoogsteen 
Allan G. Hope 
Ronald W. Hope 
William A. Howden 
Frank Hruska 
Robert E. Hurlbert 
Kasimier Iwanzyk 
Harold Jackson 
Peter A. Jacobs 
Clifton J. James Jr. 
William Johnston 
Bruce G. Kennedy 
Earl J. Kett 

Michael Klindouch 
Jam Kluczkowski 
Edward A. Knox 
Maria Kolar 

John A. Lambert 
Ronald G. Larocque 
Emest H. Laying 
Donald Lidster 
David S. Livingstone 
Earlby W. Luke 
Gordon S. Lund 
Josef Lustenberger 
Roydon L. Manning 
Peter Mantel 
Herbert Marchand 
John R. Marshall 
Percy J. Massey 
Michael Matwichuk 
George McCreight 
John McFarlane 
James J. McGarvie 
Donald A. McHolm 
Richard M. McPherson 
Alphonse G. Menard 
Marlyn P. Mills 
George W. Mitchell 
Gilbert Moreau 
Gregory Morgan 
Dawson Morrison 
Joseph V. Mullin 
Alexander Niekras 
William Odynski 
Lloyd J. Parker 


Dept. No. 
Yrs. 
78 36.9 
20 39.0 
49 34.0 
52 31.6 
69B =. 29.7 
S1A 30.4 
61 25.5 
7 38.2 
82 S75 
Duplate 
Duplate 
36 30.7 
48C 39.8 
48C = 36.0 
10 34.3 
44C 26.3 
68B = 28.0 
44C 27.5 
52: 43.4 
85 27.0 
4C 27.8 
52 30.2 
83 10.4 
48C 37.7 
49T 39.4 
83 40.2 
49T 30.2 
52 35.4 
4A 38.3 
53A 26.0 
4c 35.1 
37 40.2 
93 13.1 
48C = 26.4 
49A 26.2 
83 25.2 
49C 25.6 
44C 25.3 
90 47.3 
68B =. 27.2 
33 35.2 
15 38.7 
68B 34.8 
36 Uol! 
49C 68 
44B 22.1 
61 27.9 
4D 25.4 
SIA 34.8 


Retirement 
Date 


June 1, 1990 
September 1, 1990 
October 1, 1990 
June 1, 1990 
April 1, 1990 
July 1, 1990 
July 1, 1990 
May 1, 1990 
June 1, 1990 
June 1, 1990 
October 1, 1990 
June 1, 1990 
May 1, 1990 
October 1, 1990 
May 1, 1990 
February 1, 1990 
July 1, 1990 
May 1, 1990 
May 1, 1990 
May 1, 1990 
June 1, 1990 
October 22, 1990 
June 1, 1990 
July 1, 1990 
May 1, 1990 
May 1, 1990 
August 1, 1990 
May 1, 1990 
October 1, 1990 
October 1, 1990 
June 1, 1990 
June 1, 1990 
July 1, 1990 
June 1, 1990 
April 1, 1990 
July 1, 1990 
July 1, 1990 
March 1, 1990 
October 1, 1990 
October 1, 1990 
May 1, 1990 
April 1, 1990 
July 1, 1990 
July 1, 1990 
March 1, 1990 
October 1, 1990 
June 1, 1990 
February 1, 1990 
October 1, 1990 


Continued next page... 
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RETIREES 


Retirement Name Dept. No. Retirement 
Yrs. Date 

July 1, 1990 Ira B. Standish 44B 29.6 October 1, 1990 
May 1, 1990 Robert W. Stapley 93 20.1 June 1, 1990 
October 1, 1990 Dirk Steenstra 52 37.7 July 1, 1990 
August 1, 1990 Gordon H. Stell 12 39.4 May 1, 1990 
May 1, 1990 Gerald D. Sutherland 49C 40.5 October 1, 1990 
June 1, 1990 Robert Swan 65 28.5 June 1, 1990 
April 1, 1990 Melbourne D. Switzer 4B 16.2 September 1, 1990 
October 1, 1990 Violet L..Szpldra 4D 23.3. September 1, 1990 
July 1, 1990 Philip C. Tamblyn 65 43.0 June 1, 1990 
October 1, 1990 Thomas M. Taggart 49C 25.5 October 1, 1990 
October 1, 1990 Donald T. Troop 4C 34.1 April 1, 1990 
June 1, 1990 William F Temperton 4B 33.1 July 1, 1990 
July 1, 1990 Edward Thiele 69B 34.7 July 1, 1990 
June 1, 1990 Ewald Thiele 93 30.7 July 1, 1990 
July 1, 1990 Edgar A. Thompson 69B 30.0 August 1, 1990 
September 1, 1990 — Heinz Tiesler 36 35.0 May 1, 1990 
July 1, 1990 James F. Trimble 127 32.6 June 1, 1990 
August 1, 1990 Bruce R. Vaillancourt 44A = 40.0 July 1, 1990 
May 1, 1990 Adriaan Van Vroenhoven 49C 25.7 October 1, 1990 
May 1, 1990 Pieter W. Vandyk 51B 26.9 August 1, 1990 
October 1, 1990 Howard G. Walker 69A 27.9 July 1, 1990 
June 1, 1990 William J. Watson 66 31.2 May 1, 1990 
October 1, 1990 Alton F. Webb 65 40.1 October 1, 1990 
July 1, 1990 Lawrence E. West 45 25.8 June 1, 1990 
May 1, 1990 Harold L. White 44C 27.9 August 1, 1990 
October 1, 1990 Robert A. Williams 53A = 32.3 July 1, 1990 
July 1, 1990 Robert D. Wright 30 26.0 June 1, 1990 
May 1, 1990 Stanley Yacobosky 33 41.2 August 1, 1990 
July 1, 1990 Bruce Young 44A 25.5 July 1, 1990 
June 1, 1990 Stanley R. Young 12 38.8 October 1, 1990 
May 1, 1990 Andy Zilizi 44A 30.7 March 1, 1990 


From previous page 
Name Dept. No. 
Yrs. Date 
Donald W. Patterson 113 76 
George D. Patterson 8 26.4 
John L. Pettit 11 31.2 
Emest F. Phillips 20 29.5 
Kenneth M. Prescott 53B 30.5 
Albert Pritchard Duplate 
Claude B. Prost 49 30.0 
Kenneth J. Pye 49 38.8 
William M. Puskas Duplate 
Ronald J. Radcliffe 45 30.4 
Robert L. Reed 53B 33.8 
Richard G. Renaud 4A 27.6 
Ronald F. Rice SO 40.6 
Wladimir Richter 81 27.9 
Artur Rimland 199 313 
Vivian Ring 61 16.4 
Douglas Robertson 49C 30.9 
James D. Robertson 20 27.0 
Wayne J. Robinson 52 25.2 
Stanko Romih 48A 26.3 
Andries Ruis 50 29.2 
Kenneth A. Rupa 32 16.8 
Archie Rupert 52 34.8 
Jan Ryken 26 26.8 
Herman C. Sarginson 44D 27.6 
Willis C. Sayeau SIB- 377 
Ted O. Schneider 11 30.9 
Joseph Schweller 61 23.0 
Gerald E. Sedore 11 31.6 
Manuel F. Sousa 4c 28.6 
David G. Speirs 4c 31.8 


U.S. could take our oil under the trade deal, 
even if we're running short! 


What would happen if the oil crisis of 
1973-74 repeated itself because of the 
situation in Kuwait? 

Under the free trade deal, the U.S. has 
the right to its current share of Canadian 
oil production even in the event of severe 
shortages in Canada. 

Canada cannot make up for a deficit 
of oil imports by cutting back on oil 
exports to the U.S. Article 409 of the free 
trade agreement limits the right we have 
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under the General Agreement on Tariffs 
and Trade to introduce export restrictions 
“to relieve critical shortages of goods 
essential to the exporting party.” 

That’s a pretty good deal for the US. 
Particularly when you consider that our oil 
exports to the US are double the level of 
1984 when the Tories took power, and that 
our proven conventional oil reserves will 
be exhausted by the end of the century. 

Canada’s one ace in the hole, in the 


event of a shortage, is Petro Canada. Now 
a major oil exporter, Petrocan could be 
ordered by the government to redirect 
shipments to Canada. 

Of course, Petrocan is now up for sale 
to the highest bidder. 

Only a Tory could see the logic of 
selling off our national oil company in the 
middle of an energy crisis. 

—CLC Today 


LETTER TO THE EDITOR__.. 


What the Times doesn't tell us 


Dear Sir: 


If the subject was not so serious, I 
would find the Oshawa Times September 
14th Editorial humorous. In that editorial, 
the Trustees of the Durham Board of 
Education were being congratulated for 
being the first to take a hard line on 
holding the purse strings, following the 
NDP majority government election. The 
comparison was being made to the NDP 
stand compared to the previous 
government's excessive spending. 

Apparently the Oshawa Times 
opinion was based on the simple fact that 
the Trustees were going to ask the 
taxpayers in each area of Durham, by 
whatever method, if a new Education 
Centre should be built. 

For the benefit of the person who 
wrote the Editorial, the motion to build 
this "Taj Mahal" would have passed at the 
September 10th meeting if a couple of us 
had not raised objections. To counteract 
these objections, it was decided to insert a 
"FACT" article in each newspaper that fell 
into the Durham Board of Education's 
jurisdiction, asking for the taxpayers’ 
input. I can only assume that the feeling 
was that there would not be a great hue 
and cry from the taxpayers (lack of 
interest) and, when the "smoke and 
mirrors" disappeared, the "Taj Mahal" 
would be built. 


Hidden Facts 


For the benefit of those people who, 
hopefully, read the "FACT™” article that 
appeared in the newspapers during the 
week of October 8th, I would like to point 
out some very important items which 
might have been overlooked. 

Let us begin with the FINANCIAL 
FEASIBILITY section which will cost the 
taxpayers. Please take note where it is 
stated, "1990 ESTIMATED COST OF 
EDUCATION CENTRE $25.8 
MILLION". The word ESTIMATED 
covers a great deal and consequently the 
price cannot be pinned down. The other 
point is the year 1990. As you can 
appreciate, the building will not be built in 
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1990 but in about 1992 or 1993. 


Considering the fact that prices are going 
up, I would suggest that the above 
estimated cost figure will be in EXCESS 
of $50 million. This is in addition to the 
new Secondary School being built on the 
SAME SITE IN WHITBY for $25 million 
plus. 

"LESS; REVENUE FROM 
PROPERTY SALES $7,172,000". In my 
opinion, to even suggest this figure is not 
being realistic simply because the Board 
properties are NOT sold, and I doubt if 
they will be in the foreseeable future. 
Who in their right mind in a recession 
would put out this amount of money? 
Therefore, I believe we can subtract this 
amount from the cost. 

ANNUAL COST; 20 YEAR 
DEBENTURE $2,186,947. As a long- 
standing Trustee, a few years ago the 
Trustees decided to eliminate any 
debenture which was in effect at that time. 
NOW we are suggesting putting the 
taxpayers in debt again for a "Taj Mahal" 
that will take 20 years to pay off. In 
simple mathematics, if the cost of the 
building is, in my opinion, in EXCESS of 
$50 million, then the ANNUAL cost of 
the debenture will be greater. Please 
remember, the Federal government, 
Provincial government, and the Region 


are in debt, and the debt is rapidly 
growing. That debt belongs to US, not the 
politicians, and now it is being 
“suggested” that we shoulder another debt. 

ESTIMATED NET ANNUAL 
INCREASE TO RATEPAYERS - 
AVERAGE COST PER PUBLIC 
SCHOOL HOUSEHOLD $6.14. Please 
remember that once again this figure is 
"estimated" and on a 1990 basis. 
However, I do not personally believe that 
ANYONE can support this figure without 
smiling. You, the taxpayer, must also 
understand that whatever the higher figure 
will be is in ADDITION to the Durham 
Board of Education's budget, which 
recently had an increase of 14% from the 
previous year. 

RATIONALE. I will not dive into 
this item because of the length of this 
letter. However, I will say that, with the 
younger people TRYING to get started in 
today's economy, with the older people on 
a FIXED income TRYING to make ends 
meet, and the need for gyms in some 
schools and the number of portables at 
most schools, how can there BE a 
rationale for this very expensive “Taj 
Mahal"? It is not an advantage for the 
students, the teachers, or you. 


Taxpayers Speak Out. 

I have raised all of the above items at 
Board and Committee meetings, but this 
has fallen on deaf ears with most of the 
Trustees. The battle is now in the hands 
of the people in the trenches, namely the 
taxpayers. I would suggest to you that, if 
you are OPPOSED to this expensive (to 
you) "Taj Mahal", call the Trustees, write 
letters to the Editor, or call the 
newspapers. It is now up to you to say - 
STOP! WE CANNOT AFFORD A 
FURTHER DEBT OR SPENDING THAT 
IS NOT NECESSARY! 

Come on, taxpayers - speak out! Tell 
it like it is BEFORE November 30! 


Yours truly, 

Lloyd Clarke, 

Trustee, 

Durham Board of Education 
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UNION ROD AND GUN CLUB 


Can you remember the first 
weed drag on Lake Scugog? 


by Roy Fleming 


The annual weed drag at Lake 
Scugog was a great success, thanks to Reg 
Bellwood and his committee. The 
weather was very windy and storm clouds 
filled the skies. There had been heavy 
rains earlier in the morning and some 
fishermen did not show. The real 
fishermen and their kids were ready to 
fish. 

The hardest part of the fishing was 
trying to control the boat. The water in 
the lake is very high and you cannot see 
the weed beds until you are in them. The 
wind made the water very murky, also 
making it hard to see where you were 
going. The baits, like the rappala and 
other large baits, had a bad habit of diving 
and not running true and every weed that 
floated on the surface of the water seemed 
to find your bait. Live bait, like minnows 
and dew worms, when you were 
anchored, seem to be the bait. Some 
fishermen used those little tubes to inflate 
the dew worms that were added to a small 
spinner. 

Most of the pickere] that were caught 
were small, with some fishermen adding 
the statement, “those pickerel are too 
small" but I heard another fisherman say 
“he would rather see six small pickerel 
caught, than one very large female 
caught" that could supply enough eggs for 
another spawning season. There were 
very few bass caught, noting the bass 
must be off spawning at their nest. 
Muskie were also few. 

The winner of the pickerel class was 
Kevin Bradt. For his effort he won the 
Marvin Linton Trophy for catching the 
largest pickere] at the weed drag. Bruce 
Hawshaw was second and Chris Lynch 
was third. These winners all took home 
some handsome fishing tackle to add to 
their other baits. 

The kids did not catch many pickerel 
as there were only two entered. Jeremy 
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Wright was first and Robert Kmithoe was 
second. These young fishermen were 
more than happy with their prizes. 

Some of the young fishermen asked 
me if I could remember the first weed 
drag on Lake Scugog and I said yes. It 
was held after the day shift on a Friday 
evening. There was no pickerel then, only 
bass and muskie. Otis Hamilton, who 
lived in Port Perry and worked in the 
plant, did most of the work arranging for 
the renting of the boats. Most of us did 
not own a boat or motor, but there was 
always a good pair of oars that came with 
a boat you could use. 

There was no pickerel in Lake 
Scugog but I remember some years later 
when George Brown and Marvin Linton 
showed up at weigh-in time with a 
pickerel. To this day we do not know if 
this pickerel was caught in Lake Scugog 
or one of the other lakes in the Trent 
system. 

The few weeds were in beds and not 
spread all over the lake. Trolling mostly 
with a double buffalo was a common bait 
using a chalk line. There were no 
spinning reels and light tackle, good 
casting reels with nylon or cotton lines 
were the outfits used. You could rent a 
guide who owned a large cedar stripped 
boat, with one lung inboard motor that just 
chugged along at trolling speed. The 
evening of the weed drag finished up with 
a banquet with lots of home-made pies. 

Otis Hamilton donated the bass 
trophy in 1938 and it is still presented at 
the Conservation Show in February. This 
trophy has had to have a larger base added 
and the names read like Who's Who in the 
fishing world. If you missed this weed 
drag there will be another. 


Zebra Mussels 

At the last meeting of the Durham 
Field Naturalist, the speaker spoke on the 
terrible subject of Zebra Mussels in the 
great lakes. The growth of these new 
pests is phenomenal when you think these 


small mussels, when first hatched, can 
pass through a piece of silk cloth. They 
grow up to about four centimeters, or 
about two inches, and they live about five 
years. These mussels arrived from the 
waters of Europe and have been known 
for about two hundred years. They were 
carried in the ballast tanks of the large 
ocean freighters. 

The female mussel can lay up to 
30,000 eggs in a season. The eggs attach 
themselves to some stationary object, like 
the steel plates of boats, docks and water 
intake pipes. As they grow, they dig into 
the body of the steel and soon destroy it. 
These bodies of crayfish and fresh water 
clams is another place these mussels will 
live and kill their host. 

The plankton these mussels consume 
is one of the main foods of the very young 
fish. The spawning beds of pickerel in 
Lake Erie have been destroyed by these 
mussels forcing the pickerel to find other 
spawning beds in deep water. These new 
spawning beds may not work as the deep 
water might not have sufficient light from 
the sun to make the spawning eggs hatch. 

The Department of Natural Resources 
is spending time and money trying to stop 
the growth of these mussels, but no 
efficient method has been found to stop 
them from spreading into other waters of 
Ontario. These mussels have very few 
natural enemies, but diving ducks will eat 
them before they get to the adult stage. 
The mussels can live out of water for 
about a week. They can attach themselves 
to a boat that you may be moving to some 
inland lake. There, the vicious bodies 
make their home. The mussels have been 
found in all the great lakes and may even 
invade the Trent system. Some people 
think a good place for them would be 
Meech Lake and I agree. 


Wins boat, motor 


and trailer 


The winner of the motor, boat and 
trailer, given to a member of the Union 
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UNION ROD AND GUN CLUB 


Rod and Gun Club, was Bruce Walker of 
Hastings who works in the South Plant, 
Body Shop. The membership 
Chairperson, Ed Johansen, was grateful to 
all the people who worked so hard at 
selling membership tickets. 

The casting and spinning at the picnic 
was keenly contested and it was 
wonderful to see a mother and son show 
up to spin. Bill Barta was the top man in 
both spinning and casting. Al also did 
well in spinning. The Edgar twins, father 
and son, also took home prizes. The kids 
put on a display, but found the long targets 
hard to reach. 


Good trap facilities 


Trap shooting is a very old sport and 
has a long history in the Oshawa area. 
The U.R.G.C. has had trap shooting for 
over 50 years at different sites, but we 
have been at the Newcastle property for 
many years. We are very proud of our 
trap facilities. The black clay birds in 
shape or size have not changed in years, 
but an orange colour has been added to 
make the bird more visible. 

The shack where the birds are fired 
from is generally of cement construction 
with a steel roof. The shack is placed 22 
yards from the shooting station. The traps 
are now all electric, fired with a magazine 
that holds about 170 birds placed in trays. 
There are five positions, or stations, where 
the shooters stand. The birds come out of 
the house at about 55 miles an hour 
making a fast-moving target. 

The 12-gauge shotgun is the most 
popular with a full choke, or maybe a 
modified choke. There are many guns of 
all makes and prices, from the single 
barrel, one-shot hammer gun, to the very 
expensive trap gun with raised nbs that 
can be adjusted, plus the forearm and 
stock can be adjusted to different angles 
for different shooters. The guns are of 
every make and are from every country. 

The shells are mostly of North 
American manufactured, but some cheap 
shells of very poor quality are showing 
up. These shells from other countries 
cannot be reloaded so are not popular with 
trap shooters. 

The clothes do not make the shooter, 
so most shooters use a loose-fitting 
shooting vest with lots of pockets. The 
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front two pockets are for shells and a large 
pocket in the back is for empty shells. 
Most shooting jackets have a pad on the 
shoulder you hold the gun on. The leather 
pad acts as insulation to deaden the recoil. 
The leather also makes the gun easier to 
mount before shooting. 

Trap scoring is very simple. You call 
for a bird and if you break it, it is 
recorded. If you miss it, it is also recorded 
but as a miss. The Lewis System is used 
in scoring. All shooters take a turn at 
shooting and there is no handicap. All 
scores are added up and divided by three 
classes, Class A being the best shooters, 
Class B the better shooters and Class C 
the good shooters. 


Duck stamps at the 
Post Office 


Don't forget to purchase your duck 
stamp from any post office, plus your 


small game licence, plus any township 
licence that is required. 

There will be many wild fruits and 
mushrooms, like elderberries and 
puffballs, to be gathered, all in the 
country, mostly along abandoned side 
roads or railway lines. Wild apples, 
especially those very red in colour and 
body, make the best jelly. A little later 
high bush cranberries that are so red and 
easy to pick make a jelly that is a little tart 
for most people's taste. The chokecherries 
of the rose family that grow on large 
bushes also makes good jelly. 

The fish entries are good until the end 
of the fiscal year, with salmon beginning 
to migrate up-stream and the rainbow 
trout following up-stream to eat the 
salmon eggs. If I had my say, there would 
be no fall fishing in the streams for 
salmon. When I see pictures in the local 
newspapers of people holding a salmon 
that has been caught in the creek just 
before spawning, I feel sick. 


Union Rod and Gun 
Highlights 


Turkey Trap Shoot - Sunday, November 25, 1990, 
at Newcastle Property, 10:00 a.m. to 2:00 p.m. 


Wood Carvers Show - 


Sunday, November 4, 1990, 


at Blackstock Recreation Centre, 9:00 a.m. to 4:00 


p.m., Free Admission 


Fish Entries - until end of 1990 will be accepted 
Conservation Show - Tuesday, February 12, 1991, at 
New Union Hall, Conservation Group, table free 
« | Pheasant Shooting - Clarke Township, licence 
$15.00 per person, purchase at Farrows in 


Bowmanville 


Indoor Target - Thursday evenings and Sunday 


mornings 


Membership Meeting - first Wednesday of each 


month 
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Boyer = 


PICKERING Pontiac Buick GMC Ltd. 


Your General Motors Dealership for 


the 90's 
1. SALES 


I've purchased two vehicles from Boyer Pontiac and I'm very satisfied with their 
sales staff. 


Pa! 


Neil Clark 
GM Truck Plant, Scarborough 


2. SERVICE 


Excerpt from Feb. 1990 Readers Digest 

"| unplugged the IAC and pulled into Michael Boyer Pontiac Buick GMC Ltd. in 
Pickering. Within seconds, the assistant service manager had the car running 
normally ... no charge ...” 


Automotive Columnist Robert Sikorsky 


SATISFACTION 


If | ever have a problem with my van, | know I'll never have a problem with 
Boyers. 

Gary Gerguson 

Plant 1, GM Oshawa 


JOIN THE WINNING TEAM 
SEE THE BOYER DIFFERENCE 


MICHAEL BOYER PONTIAC BUICK 
401 and Whites Road, Pickering 
831-2693 427-2693 


VAN HEMMEN 
TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, Dunlop, Goodrich, 
Kelly Springfield, Pirrelli 


Specialists In 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


MASTER CARD 
VISA 


ACCEPTED 


OVER 500 GOOD USED TIRES FROM $20.00 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 


Confidential CAW Reps 
Bill Malinick: 728-3355/in-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howle Kellock: 655-3906 
An-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1668/In-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/in-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Joint CAW-GM 


Employee Counselling Program 
Located at Woolco Mall — Lang Towers to assist you or 
your family to solve any personal problems, 
in a confidential manner 
PHONE 

John LeSurf, CAW Union counsellor 644-4282 
Orville Faught, CAW Union counsellor 644-4283 
Ruth Courtney, GM management counsellor 644-4284 
This program is also available to retirees and their spouses. 


THE OSHAWA AND DISTRICT 
CREDIT COUNSELLING 
SERVICE 


C 


"Guiding People From Red To Black” 
PROFESSIONAL — FREE CONFIDENTIAL 
172 King St. E., Room 106 


Oshawa, Ontario L1H 7N2 = 579-1951 
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WViEWPOINT 


For All Those Born Before 1945 
We Are Survivors!! 


Consider the changes we have 
witnessed. 

We were born before television, 
before penicillin, before polio shots, 
frozen foods, Xerox, plastic, contact lens 
and the PILL. 

We were before radar, credit cards, 
split atoms, laser beams and ballpoint 
pens, before pantyhose, dishwashers, 
clothes dryers, electric blankets, air 
conditioners, drip-dry clothes -- and 
before man walked on the moon. 

We got married first and then lived 
together. How quaint can you be? 

In our time closets were for clothes, 
not for "coming out of’. Bunnies were 
small rabbits and rabbits were not 
Volkswagons. Designer jeans were 
scheming girls named Jean or Jeanne, and 
having a meaningful relationship meant 
getting along well with our cousins. 

We thought fast food was what you 
ate during Lent. 


© 1990 Canadian Canooning Co 


We were before house-husbands, gay 
rights, computer dating, dual careers and 
commuter marriages. We were before 
day-care centres, group therapy and 
nursing homes. We never heard of FM 
radio, tape decks, electric typewriters, 
artifical hearts, word processors, yogurt, 
and guys wearing earrings. For us, time- 
sharing meant togetherness - not 
computers or condominiums. A “chip” 
meant a piece of wood, hardware meant 
hardware, and software wasn't even a 
word. 

In 1940 “made in Japan" meant junk, 
and the term "making out" referred to how 
you did on your exam. Pizzas, 
MacDonalds and instant coffee were 
unheard of. 

We hit the scene when there were 5 
and 10 cent stores where you bought 
things for five and ten cents. For one 
nickel you could ride a streetcar, make a 
phone call, buy a Pepsi or enough stamps 


to mail one letter and two postcards. You 
could buy a new Chevy Coupe for $600 
but who could afford one? A pity too, 
because gas was Il cents a gallon. 

In our day, cigarette smoking was 
fashionable, GRASS was mowed, COKE 
was a cold drink and POT was something 
you cooked in. ROCK MUSIC was 
Grandma's Lullaby and AIDS were 
helpers in the Principal's office. 

We were certainly not before the 
difference between the sexes was 
discovered, but we were surely before the 
sex change, we made do with what we 
had. And we were the last generation that 
was so dumb as to think you needed a 
husband to have a baby. No wonder we 
are so confused and there is such a 
generation gap today! 

But we survived!! 

What better reason to celebrate? 


THE TRADITION 
CONTINIES. 


CALM/ ACPS 
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@ Pay no THE : @ Special 
deductible discounts to all 
retirees, seniors 


SHOPPE and students 


@ Eye exami- 
nations arranged 


571-3910 
16 King Street East 
(Across from the Marks Theatre) 


We challenge you to find our high quality and low prices 
anywhere else in town! 


No warnings, threats or promises 
and 
Definitely 


Tixon 


Largest Fuel Oil Supplier in 


Durham Region 
Extra Benefits provided for CAW 
Retirees & Senior Citizens 
Q AUTOMATIC DELIVERY 
; P QO EQUAL PAYMENT PLAN 
Just our commitment to be of service to you, our O FREE FURNACE REPLACEMENT 
customer. PLAN 


Try us you'll be satisfied. Q) FURNACE INSTALLATIONS 
: QO ELECTRONIC AIR CLEANERS 


Q CENTRAL AIR CONDITIONING 


C CHEVROLET OLDSMOBILE Q) FUEL OIL — STOVE OIL 
S eridan O FARM DIESEL — GASOLINE 
lea Q COMMERCIAL — INDUSTRIAL 


24 HOUR EMERGENCY 


’ SERVICE 
1800 Kingston Rd. at Brock Rd. RADIO DISPATCHED 
: : OVER 8 DECADES OF BETTER 
Pickering SERVICE 


683-9333 


Sipcoa 2 Dixon 


313 ALBERT ST., OSHAWA 
723-4663 728-5138 
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FIocKEY HoT Box 


Champs discover it's a new season 


by Moe Bryan 
President 


On September 30, 1990, the defending 


Local 222 Hockey League champions 
discovered the hard way that it's a new 
season. 

STARR FURNITURE may have won 
the title in 1989-90, but they had a tough 
time in the season opening game at the 
Civic Auditorium, dropping an 8 to 1 
decision to BOB PHILLIPS. Dan Spratt 
scored a hat trick and added an assist in 
Phillips 13-6 win over Starr. Jamie Bird 
also had a strong game, notching five 
points with two goals and three assists. 
Steve Mullen, Mark Legree and Tim 
Andrews all had singles for the winners, 
while Steve Pye contributed four assists, 
Jim Mood had the lone Starr goal, while 
defending league scoring champion, P. 
Cochrane, was held to one assist. 


Village Pump 5, 


All Canadian Awards 1 


The VILLAGE PUMP started its 
season on a positive note, receiving five 
goals from five different players in their 
win over all CANADIAN AWARDS. 
Mark Cleveland led the way with a goal 
and two assists, while Jerry Leddy, Brad 
Clemens, Gord Zimmerman and Mark 
McVety also has singles. Jamie Neal had 
the lone goal for the losers. 


All Canadian Awards 8, 


Starr Furniture 2 


On October 7, 1990, All Canadian 
Awards gave an all star performance 
during week two of the Local 222 Hockey 
League. James Parker and James 
Simpson each scored three goals to lead 
All Canadian Awards to an 8-2 thumping 
of the defending champion Starr 
Furniture. 

Simpson added two assists and Parker 
one to spark the Awards rout. Dave 
Palmer and Richard Burgess each scored 
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singles, while P. Cochrane popped a pair 
of goals for the losers. The other league 
game was much closer. 


an assist for the Pump, while Wayne 
Andrews and Jerry Leddy each added a 
goal and an assist. Doug Lawrence also 


° contributed two assists, Glen Dixon with 
The Village Pump Edged a pair of goals, and Dan Spratt with a 
Bob Phillips 4-3 single replied for Phillips. 


Bill Prentice had a pair of goals and 


|Bob) Myers 


CHEVROLET-OLDSMOBILE LTD. 


425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 


@ Highest trade-in allowance 
@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 

@ We want your business... 

and we'll prove it! 


401 
WESTNEY HARWOOD 
. BAYLY 
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FOR SALE 


1987 Bonair 700 hardtop trailer, 


3-burner stove, power 
converter, sleeps six, excellent 
shape, $3,450.00 or b.o. Call: 
433-8077. 


1976 Pontiac Acadian, low 
mileage, 2-door automatic, 
very clean, certified $900. 
Call: 723-8378. 


Boat & motor, 14° aluminum, 
$600 or b.o. 1979 Buick 
Skylark car, red, 6 cylinder 
$600 or b.o. Call: 985-0075 or 
571-423. 


L-shaped sectional, excellent 
condition. Call: 644-4465 
days, or 436-7818 after 5:00 
p.m. 


Airtight stove, A-| condition, 
Conastoga 16" blocks, all the 
accessories for stove, one new 
electric starter for barbecue. 
Call: 782-6897. 


350 Engine with A.C. tranny, 
exhaust, rad also available, 
two sets of forklift forks, like 
new. Call: 725-2046. 


1982 Honda motor with clutch 
and transmission, $300. 
Kenmore auto. washer $150. 
Call: 723-5079. 


Williams treadie sewing 
machine $125 or b.o., hand- 
sewing machine $65, wicker 
shoe shine box $35, round 
wicker fern stand $75. Call: 
263-2340. 


Dining room table, 5' x 8", 
centre piece 21", opens to 7'5S" 
width 38", with six high back 
upholstered chairs, A-Il 
condition, $850. Call: 723- 
3620. 


1989 Polaris indy 650, excellent 
condition, 1800 miles, asking 
$5,995. Call: 723-1447. 


NEXT ISSUE: DECEMBER 6 
DEADLINE FOR NEWS AND ADS: FRIDAY, NOV. 16, 1990 AT 4:00 PM 


Two boy's bikes, one B.M.X. 
Panther, & a chrome super 
cycle, both in excellent 
condition, $60 each. Call: 725- 
4058. 


Mercury outboard motor 7.5, 
good condition, best offer. Call 
723-9460. 


24' Hay load, |/2 iron horse 
gasoline motor, wood stove & 
pipes, crocheted afghans, baby 
sets. Call: 705-793-2218. 


Ibanez flying V Sunburst guitar 
with gold floyd rose tremolo & 
locking nut, with hardshell 
case, invested $1,000, sacrifice 
$375 or b.o. Call: 433-4215. 


1990 Chev Cavalier 224, auto, 
air conditioning, excellent 
condition. 1965-69 Chev 
Corvair parts. Canon A-| 
camera outfit. Call: 723-1340. 


Men's gold bracelet $145, 
Brigham tobacco pipe $14, 
brass sailboat $20, boy's 
telescope $20. Call: 782-6549. 


Mortar mixer, needs work or 
may be purchased for parts, 
$50. Call: 263-8691. 


Florida mobile, glassed-in 
Florida room, double insulated 
roof, completely furnished, 
carpeted, washer, dryer, large 
TV, 2-bedroom, sleeps 6. Call: 
723-8422. 


|4 Foot aluminum boat. 8,000 
B.T.U. air conditioner. Call: 
576-0322. 


1986 Pontiac Firebird, dark 
blue, strip along bottom, deluxe 
grey interior, p/b, p/s, am/fm 
stereo, cruise, tilt, 64,000 k.m., 
one owner. Call: 728-9027. 


Firewood, beech and maple, 
$150 per bush cord. Call: 705- 
944-8965. 


Metal lathe, 12” swing, 4 jaw & 
3 jaw chuck face plute, tool 
post !l0 or 220, | phase. Call: 
987-5552. 


Cedar trees for hedges, two 
tires R#l4, windows, wooden & 
aluminum door. Call: 725- 
7768. 


9.9 Johnson outboard 1984, 
electric start, excellent 
condition, goes first pull 
everytime, excellent trolling 
motor, $925. Call: 725-5363. 


2 Windows (39" x 39"), | 
window (33 x 27), best offer. 
Zero clearance fireplace 
complete with glass doors & 
grate, $200 set. Call: 725- 
1576. 


Electric stove, Lady Kenmore 
30", $80. Gravely convert 
tractor, electric start with 30” 
mower, $900. Call: 655-3156. 


Trailer 30x8, porch 22x9, 2 
sheds, BBQ, TV_ tower, 
facilities, phone, laundery, pool 
all year living, $11,000. Call: 
263-2967 in Cedar Park or 
434-5315. 


Canon Sure Shot Supreme, 
fully automatic, 35 mm camera, 
$135. 2 Electric whipper 
snippers $12 each. Lawn 
mower bagger, new $20. Call: 
723-6790. 


Sherwood car stereo, am/fm 
cassette, model CRD-2I0, 40 
watts, a.m. C-Quam stereo, 
AMS PLI tuning, purchased 
last year $350, sell $225. Call: 
725-6743 evening. 


15' Star Craft boat, 33 motor tilt 
trailer, brk. small motor, down 
riggers fish depth finder, C.B. 
A-| condition, $2,500 or b.o. 
Call: 728-8693. 


Warn MX6000 winch with 
snatch block and cover $495. 
Black & Decker |8" electric 


lawnmower $65. Call: 576- 
8224. 


One 4-year old 18 cu. ft. freezer 
$400 and one 4-year old 
Mitsubishi 50" television $1,800. 
Call: 723-6525 after 6:00 p.m 


Commodore Fast, load 
cartridge, new $75 will sell $35. 
Floppy disks, double sided, |0 
per box $10. Variety of comic 
books, collector. Call: 623- 
4055. 


Boy's or girl's bike, 20" wheels, 
like new, only $45. Call: 725- 
9370. 


Baby English pram, jolly 
jumper, infant carrier, feeding 
seat, all excellent condition. 
Call: 668-6329. 


25" Century, excellent shape, 
new 35l motor, mercruise drive, 
all new steering system, many 
options. Call: 623-5S1I9. 


Sofa & 2 chairs, light colour, 
solid oak show wood, superior 
quality and in excellent 
condition. Call: 427-0817. 


1989 G.M.C. Safari M-Van, 
25,000, k.m., 4.3 L, V-6, 
overdrive trans, 8 passenger, 
air, am/fm cassette, intermittent 
wipers, $16,500 or bo.o. Call: 
705-932-5314. 


Carl Brenders Limited Edition 
print, title “On the Old Barn 
Door". Piano - Heintzman, 
Circa 1903, stool included, 
good condition. Call 683-6667. 


22 Kitchen cupboard doors, 
white lacquered, French 
Provincial, hardware included, 
different sizes in good 
condition, best offer. Call: 782- 
gli4. 


Awning, |0° 3/4” length x 3° high 
x 3°6" angle, $100. Call: 723- 
2703. 
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1974 Dodge truck, parts |/2 ton, 
master cyclinder, brake drums 
and rotors, rad, radio, many 
more parts. Call: 725-3348. 


Ladies wolf fur jacket, size 12, 
excellent condition. Valued at 
$2,500, asking $700. Call: 
705-939-2078 after 6:00 p.m. 


Sheers, 2 rod pocket panels, 


115"x83" each, Antique Rose, 
like new, asking $50 pair. Call: 
433-4093. 


Apache Trailer, fiberglass, no 
canvas, sleeps five, open, |6 /2 
ft. Call: 725-5173. 


Tires, 4 all season radialls, |4" 


Michelin, good condition, all for 
$125. 2-Atlas 14" radialls 
mounted on ford rims, $75 pair. 
Call: 723-6444. 


1986 Chevrolet, S-l0, | 1/2 ton 
truck, 32,000 k.m. Iron railings 
for stairs. Call: 723-0337. 


2 Piece chesterfield, brown, 
$75. Call: 725-3916. 


1972 Glendale Motor Home, 
sleeps six, 350 motor, original 
miles, very clean, $8,500. Call: 
705-324-6239 or 705-324-4807 
John. 


63 Acre farm, 4-bedroom 
house, oil/wood furnace, 
Minden, also 15 acres, 3- 
bedroom, electric and wood 


heat, building lot near 
Haliburton. Call: |-705-286- 
4388. 


Crib/mattress, natural wood, 
$100, firm. Baby jumper, 
mobile, girl clothes, excellent 
condition, make an offer. Call: 
before 7:00 p.m. 579-4323. 


1974 G.M.C., excellent shape, 
$2,000, 1985 Chevette, $2,000, 
30 30 Marlin with 4 x 25 scope 
$350, mini 30 Rugar semi 
$500. Call: 263-8525. 


1987 Arctic Cat 440 jog, 1988 
Kawaski |500 voican, I981 Suzi 
GSI low rider. Call: 579-9132. 


1981 Camero Bertinetto, black & 
red, fully automatic. Call: 668- 
5124. 


Clean fully furnished 3- 
bedroom mobile with Florida 
room and car port, 2 pools, 
tennis, playground for children. 
Call: 725-7917. 


Trailer, 14 foot aluminum boat, 
6 H.P. Evinrude motor, 
excellent condition, $1,950. 
Call: 725-8985. 


2 Piece wooden bar top for 
glasses bottom, 2 storage 
shelves, 3 swivel bar stools, 
$450. Call: 433-465}. 


1985 Turismo, p.s., p.b., am/fm, 
2.2 4-cycl engine, sunroof, 
hatchback, certified or as is. 
General Electric clothes dryer. 
Call: 723-684). 


1988 Chev Van, 3/4 ton, V8, 
automatic, p.s., p.b., 46,000 
k.m., insulated, vent, bed- 
portable, extra seat, camping 
capacity, $12,000. Call: 434- 
5315. 


1990 Chevrolet Beretta GT, 2 
door, 2 tone blue, 19,000 k.m., 
air, cruise, am/fm cassette, 3- 
year warranty, loaded, $15,900 
or b.o. Call: 434-2608. 


Whitby/Thickson area, 3- 
bedroom, family room, 
fireplace, beautiful lot, trees, 
garage, well cared for, 
everthing close by, no agents. 
Call: 416-668-8800. 


Rifles, Win Mod. 94 44 Mag., 
Win Mod. 1905 32 cal., Marlin 
Mod. 1893 38-55 cal. FAC 
register. Call: 576-1496. 


1986 Glendale Royal Classic, 


27 V2’, 44,000/miles, Ford 460 
motor, roof air, cruise, back’ 
bedroom, micro oven, excellent 
condition, $32,500 certified. 
Call: 705-726-6022. 


Florida, mobile home in Punta 


Gorda, Gulf side, near Fort 
Myers, well kept, adult park 


with all facilities. Call: 434- 


2991. 


3/4 H.S.P. Stae-rite pump, 
motor, filter, for pool, | jacuzzi 
ladder, 35' vacuum hose, head, 
brush leaf skimmer & pole. 
Call: 723-6252. 


Picture window (48x48) $30, 
G.E. fridge white in good 
working order $75, white 
aluminum door 33 |/2 x 8 $30, 
wooden entrance door 34x82 
$20. Call: 432-2264. 


1980 Lemans V8, automatic A-l 
condition, 4 door, 1978 Mercury 
Zepher, 4 cyl, 4 speed, 4 door, 
quick sale, $200 each, as is. 
Call: 986-4324. 


Apache hardtop camper, 
fridge, stove, holding tank 
$2,300, |4' fiberglass boat, 34 
h.p., electric start $1,000. Call: 
579-6527 after 5:00 p.m. 


5-Piece bedroom _ suite 
double/queen headboard, 
excellent condition $750 or 
b.o., 40 gallon electric water 
heater, 14 months old, $150. 
Call: 579-3422. 


N.W. Oshawa, close to 
schools, 3-bedroom detached 
bungalow, |-4 pc bath, I-3 pe. 
bath, $162,900. Call: 576- 
9977. 


Older Hi-Lo trailer, fridge, 
stove, sleeps four, good 
condition, $1,500. Call: 579- 
3570. 


1984 18' Charger boat, 1985 |4 
h.p. Johnson engine, ski bar 
trailer and many extras $10,000 
or b.o. Call: 723-6192. 


Washer and dryer, white, ladies 
bicycle, 5-speed, all in 
excellent condition. Call: 725- 
3152. 


Raised bungalow N/E 
immaculate, Gibbard dining 
room suite’ like new, 


chesterfield suite, double bed, 
other housshold items, cross 
country skis. Call: 728-5410. 


Aluminum storm doors, 
32"x80", $40 each. Call: 723- 
99gll. 


Brittany Spaniel pups, all 


shots, C.K.C. registered, 
orange or white. Call: 342- 
3348 or 342-3472. 


One Smith-Corona portable 
electric typewriter, like new and 
hardly used, working perfectly, 
$125. Call: 723-1895. 


New 12 foot fishing boat, 7.5 
Evinrude & trailer. Call: 983- 
8112. 


1978 Camaro, type LT, V8 auto, 
p-s., p.b., tilt, tinted windows, 
bra, headlight covers, real 
centrelines with eagle GT's, 
$3,200 or b.o. Call: 987-1307 
leave message. 


1982 Yamaha Seca 650, shaft 
drive, as is, good parts bike 
$800 or b.o., must sell. Call: 
725-2386 after 4:30 p.m. 


Full size 1987 Pontiac Station 
Wagon, one owner, low 
mileage, air, etc., $12,000. 
Call: 725-5100. 


Bar, custom made, oval shape, 
includes 2 bar stools, excellent 
condition, $275. Call: 728- 
9856. 


Cross country skis, Voyager 


wood stove 24" avocado, 
couch and chair. Call: 434- 
7087. 


1980 Chevelle Malibu Classic 
$600 or parts, 305 motor $300, 
rebuilt automatic transmission 
$100, positrac rear-end $100, 
battery $35. Call: 579-3633. 


Blue spruce, white spruce and 
cedar trees. Call: 983-5396. 


1988 Buick Park Ave., red 
metallic, 35,000 k.I., perfect 
condition, asking $17,000. Call: 
623-5595. 


Continued next page 
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Fireplace screen with glass 
doors, removable glass for 
cleaning, antique brass, 
32"x27", like new, $100. Call: 
723-2666. 


Black metal gun cabinet with 
red velvet liner, size 56"xI8"x9 
1/2", with lock and key, 
excellent condition, $75. Call: 
723-4866. 


9x12 Gold rug & underpad 
$50, chair and chesterfield, 
Colonial Cape Cod style 
green/gold, excellent condition 
$175. Call: 725-2716. 


Minolta 700, 35 m.m., Hanimex 
F80-200 m.m. zoom lens & 
F28 m.m. wide angle lens, 
Ortex teleconverter lens & 
camera bag, set $400. Call: 
723-3923. 


Christmas trees - Scotch pine 
and spruce, fabric 54" 100 
cotton $12 per yard. Call: 705- 
277-2327 Pontypool. 


New queen size waterbed, 
excelient shape, walnut finish, 
shelves & oval mirror in 
headboard, asking $300. Call: 
666-9723. 


E 78-l4 Winter tires $175, E 78- 
14 F60-l14 summer tires $200, 
straight 6 cyl, exhaust, 9 h.p. 
viking & tank. Call: 728-5619. 


2 Men ice hut, 4x8x7' high, 
insulated and accessories 
$500 or b.o. Call: 433-1518. 


1985 Yamaha 340 snowmobile, 
excellent condition, double bed 
snowmobile trailer. Stichl 
chain saw 52 cc 18" bar, new 
condition. Call: 435-0183 shift 
#i. 


Standard bathtub sliding glass 
doors with aluminum hardware 
$50. Call: 723-6947. 


1967 Volks Bug, 1600 cc with 
header, chopped 4 I/2” finders 
3" wider, interior completely 
customized, 50's and 70's tires, 
$5,200 or b.o. Call: 987-4864. 
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Bontempi Electronic Organ 
auto-cord like new $500, large 
oven counter top like new $40, 
chesterfield for rec room $40, 
bikes $30/$40. Call: 725-7901. 


Upright piano, needs tuning up, 
$500. Call: 436-7855. 


1979 Honda 750 K 4,000 miles 
$1,700 certified, 1977 Pontiac 
Parisian, 88,000 miles, $2,000 
certified or b.0., both excellent 
condition. Call: 433-8758 ask 
for Mike. 


Florida, beautiful mobile home, 
newly decorated, furnished, 2- 
bedrooms, large kitchen, 
fridge, stove, washer, etc., 
patio, a good size lot, $13,900 
U.S. Call: 725-0803. 


Sklar Pepplar, sofa, chair, 
coffee table, two end tables, 
very good condition, asking 
$950. Call: 430-3824 
weekdays after 5:00 p.m. 


Oval dining table 36" and 4 
chairs $150, upright piano 
$500, 3-seat chesterfield tan 
colour 83" $500, drapes 
(sheer/peach) $100. Call: 668- 
8666. 


Crib & mattress new condition 
$100, kitchen exhaust fan, 
range hood almond $75. Call: 
435-0900 leave message. 


Kenmore refrigerator, portable 
dishwasher, General Electric 
range oven, harvest gold, good 
condition, $600 or best offer. 
Call: 668-4240. 


1980 Olds Cutlass, not running, 
as is, best offer. Call: 57I- 
0674. 


Pink tub, sink & toilet set, 
suitable for rental unit or 
cottage $100. Rowing machine 
$50, like new. Call: 728-8190. 


1979 Ski-doo Citation 300 Twin, 
speedo, cover, new slides, 
skis, seat cover, excellent 
condition, asking $1,000. Call: 
416-983-9204. 


Ski-doo Trailer, holds two, tilt 
bed, leaf springs (not coil) 
asking $400 or best offer. Call: 
666-1759 after 4:00 p.m. 


Kenmore Microwave oven, 
never been used, asking $175. 
Call: 263-2644. 


Hand-fed baby McCaws, also 
other parrots and parrot toys. 
Call: 576-8045. 


Frost-free fridge and electric 
stove, both gold colour, $450 
for the pair. Call: 725-0004. 


1980 Chev Impala 4-door, good 
body-tires, new muffler $1,000. 
Wuminating sign on stand, 
wheels (5'x4') 6" letters and 
numbers $500. Call: 987- 
4820. 


1983 Pontiac T-l000, 80,000 
k.m., new brake pads, calipers, 
rotors, springs, exhaust 
system, original owner, 
excellent condition, $2,000 
firm. Call: 623-8827. 


Aluminum door, 84x34 and 7 
aluminum windows. Call: 728- 
6624. 


Samick electric guitar with 
case and a samick 10 watt 
amplifier, all brand new, must 
sell, $400 or b.o. Call: 576- 
8577. 


Spotless 3-bedroom semi, walk 
to south plant, 2 3-pc. 
bathrooms, 5 appliances, 
central air, rec-room, parklot, 
not signed, Venus Cr., 
$149,900. Call: 723-0738. 


35' Shamrock trailer, 2 tip outs, 
fully furnished, new awning, 
deck, shed, barbecue, dishes 
and utensils, much more, 
$10,500. Call: 668-4932. 


4-All season radialls tires, 14" 
Michelin, good condition, all for 
$125. 2 atlas 14" radialls 
mounted on Ford rims $785 pair. 
Call: 723-6444. 


House trailer, |S’, fridge, stove 
and furnace, excellent $3,000, 


double ski-doo trailer, frame, tilt 
$100, grill guard for SI0/SI5 
$50. Call: 985-7614. 


Birds, canaries $30, finches 
$4, budgies $9, cocketiels $35. 
Call: 623-7589. 


1981 Datsun 200 SX, 5-speed 
standard, p/w, p/b, p/w, runs 
good $900 cert. Call: 683- 
5676. 


Electric furnace, 20 KW, 4 
years old, mint $200, portable 
humidifier, like new $40. Call: 
571-0532. 


1978 Ford van parts, quick 
release bench seats, 4 speed 
manual trans, O.D., 16.5" tires 
trims, mirrors, more. Call: 725- 
5191 or 644-5179. 


110 Johnson outboard 
motor/89, few hours, on older 
boat with trailer, best offer. 
Call: 416-342-3730. 


Hockey skates, various sizes, 
best offer, aluminum windows, 
also wooden windows and 
doors. Call: 728-904I. 


Fridge, frost free and stove, 
harvest gold,both in good 
working order, $350 set. Call: 
434-1727. 


1990 Pearl drum set $900, 5 
piece complete, 2 months old, 
Sabian symbols, HI hat & rid, 
two crashers. Call: 436-1204 
leave message. 


Double horse trailer, saddle, 
Appaloosa mare, | year. 7' 
Steel plumbing pipe, used 
door. Diamond ring, wedding 
band, wedding dress, new. 
Call: 576-0751. 


30 Foot utility pole, benchpress 
with bar and weights. Call: 
655-3780. 


1982 Cougar LN7, excellent 
condition, new transmission, 
exhaust, battery, heater core, 
auto, p/b, p/s, $2,000. Call: 
576-9162. 
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1977 Impala 305, 2-door, body 
good, runs excellent, 2 new 
tires, dependable car, $1,100. 
Call: 782-0857. 


1987 Monte Carlo SS, auto 
305, V-8, 61,000 km., warranty, 
loaded, very clean, new tires, 
exhaust, etc., $12,900 or best 
offer. Call: 436-9824. 


1985 Honda Accord hatchback, 
2 door, 5-speed (45 miles per 
gal.) cloth interior, 70,000 km., 
new brakes, very clean, 
$4,900. Call: 571-6667. 


Ladies grey leather motorcycle 
jacket and pants, size 12, 
excellent condition, paid $500, 
asking $300 or b.o. Call: 434- 
6189 leave message. 


Sectional Bauhaus sofa set, 
beige $275 or b.o., large 
lighthouse oil painting 
(contemporary) 37"x37" $50. 
Aluminum door, old style. Call: 
728-2475. 


Sheers on sheers, 9' high x 14’ 
wide, antique gold, bought for 
$800, sell for $250. Call: 434- 
1934 after 5:00 p.m. 


Country building lot, 2 acres 
$22,000 reduced $10,000, must 
sell, Hastings area. Call: 416- 
986-4089. 


Weatherby 243 cal. rifle with 
scope $650. 3030 Winchester 
carbine made in the 50's $400. 
Call: 576-8076. 


Sewing machine, perfect 
condition $50, front R.H. fender 
fit 84-85-86 Chev Caprice, 4 
kid's bicycles and tricycles, 
excellent condition. Call: 725- 
8439. 


1977 Chev Suburban, 350 
engine, rally wheels, tinted 
window, am/fm, air, new rear 
tires & brakes, good truck, 
$1,000, as is. Call: 623-3009. 


Brand new Admiral automatic 
washer $550, used dryer $100. 
Call: 987-3188 after 6:00 p.m. 


Chesterfield and chair, striped, 
light gold & blue & off white, 
pincore rubber cushions, 
excellent condition and clean. 
Call: 725-8764. 


Trailer hitch Class II "Drawtite”, 
fits 89 Jimmy or Blazer, used 
twice, $80. Call: 576-8035. 


1987 Monte Carlo SS, black 
97,000 km, one owner, 
thermoguard rust check, mint 
condition, stored each winter, 
$13,500. Call: 852-6034. 


2 Volkswagen motors, also 
6'x7' utility trailer. Call: 987- 
4846. 


White 10 cu. ft. fridge $250, 
white 22" electric range, 
harvest gold range hood $20, 
all excellent condition. Call: 
725-1904. 


1981 Honda Accord parts, !98I 
Civic, 1987 S 10 RH fender, 1978 
Nova gas tank & front bumper, 
assorted G.M. radiators. Call: 
725-7249 call after 2:00 p.m. 


1990 224 loaded, with air and 
sunroof, burgundy exterior, 
grey interior, 7,000 km, asking 
$15,400. Call: 434-6460. 


1990 Mazda 323 DX hatchback, 
9,500 km, asking $8,200 or 
b.o., red, 5-speed. Call: 725- 
5567. 


1989 Chev Cavalier, Z24, met 
blue with silver, rocker panel, 
V6 auto, air, am/fm cassette, 
28,000 km, asking $1l,400. 
Call: 728-5969. 


1966 Corvair Convertible with 
extra parts ffém other car. 
Make an offer. Call: 623-5653. 


Beige mink stole $100, one 
dark mink hat, one grey mink¢ 
hat, $25 each, 6 bulb crystal 
chandelier $400. Call: 725- 
3734. 


TV antenna and rotor $50, pool 
barometer $60. Call: 983- 
§534. 


LOST 


Hearing Aid with brown case 


and 3 new batteries. Call: 576- 
6359. 


STORAGE 


trailers, 
Call: 263- 


Cars, boats, 
motorhomes, etc. 
8885 or 436-2592. 


Oct. 1/90 - April/9l, cars, boats, 


etc., concrete floor, well 
insulated, $60 month, first and 
last. Call: 987-4864. 


WANTED 


Room wanted, close to South 


G.M., 4 days Monday to 
Thursday, non-smoker. Call: I- 
705-742-8786 Peterborough. 


Good used "General" band 
saw. Call: 985-9224. 


Off road motorcycles 
equipment and protective gear, 
clothes helmet, etc. Call: 987- 
3089. 


Steering gear box for 1980 Ford 
Truck, 6 cyl. standard 
transmission. Call: 723-9460. 


12-14 Aluminum boat with or 
without trailer, motor for 
hunting camp cheap. Call: 
433-2008 day or 436-9742 
evenings. 


Ride wanted, to Shift | Plant |, 
from Gibb and Waverly St. 
area, minimum $20/week paid. 
Call: 728-6549. 


Ride wanted, needed 
immediately from 
Ritson/Eulalie area to G.M. 
Plant 2 Shift !. Call: 723-4852. 


Ride wanted, Shift | Truck 


Plant, | drive from Washburn 
Island through Seagrave, Port 
Perry, etc. Call: 1-705-786- 
2978 Greg. 


FOR RENT 


Florida, luxury 2-bedroom, 2- 
bath villa, fully furnished, 
washer & dryer, near all 
facilities, no pets, available 
Nov. |, $950, U.S. monthly 
Call: 623-4883 for more 
information. 


Upstairs furnished !-bedroom 
apt., suits | non-smoking 
person. $500 month including 
hydro, no pets, Ist & last. Call: 
725-9625. 


Furnished basement 
apartment, clean & quiet, 
utilities included. Close to 
North Plant, available 
immediately. Call: 432-3916. 


Room for rent or share house. 
Call: 723-6930 after 6:00 p.m. 


|-Bedroom basement bachelor 
apartment, heat/hydro 
included, Oshawa Centre area, 
parking, carpeted, share 
laundry, $510/month, Ist and 
last. Call: 728-6549. 


Bright |-bedroom basement 
apartment, separate entrance, 
parking, suit quiet, respectable 
mature adult, no pets, $500 Ist 
and last, references. Call: 723- 
§371. 


Oshawa, 2-bedroom house, 
eat-in kitchen, first and last 
month, references requirrd. 
Call: 725-1317. 


Brand new house, seconds 
away from Oshawa Centre & 
school, $875 a month and 
utilities. Call: 728-9030. 


Very close to G.M. South, 3- 
bedrooms, 4-piece bath, close 
to all amenities, no kitchen, 
$435 plus 1/2 utilities, first/last. 
Call: 725-7245. 


Large bright furnished 1|- 


bedroom basement apartment, 
private entrance, central 
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air/vac., wood burning fireplace, $700 
month inclusive, firstlast. Call: 579-7798. 


Florida Mobile home, Bradington, 
swimming pool, by week or month, Oct. to 
Dec. Call: 434-8107. 


Florida, Gulf side, 2-bedroom mobile 
home, by week or month, avail Oct. to 
Jan/9l. Call: 576-i602. 


1-Bedroom basement apartment, available 
immediately, Oshawa Centre, $545 month 
firstlast includes utilities, laundry, parking, 
air conditioned, carpeted. Call: 728-6549. 


Eyewear by 


PRESCRIPTIONS FILLED 
DESIGNER FRAMES 
COMPLETE OPTICAL SERVICE 
INDEPENDENT OPTICIAN 


EYE EXAMINATIONS ARRANGED 

HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 

RAY-BAN SUNGLASSES 


ALL VISION-CARE PLANS ACCEPTED 
OPTICAL OUTLET FOR 30 YEARS 


eer: 


BRIAN LARSON perch CARD 


Dispensing Optician VISA 


436-2020 ACCEPTED 


210 Bond St. W. 


THE AUTO WORKERS (OSHAWA) CREDIT 


UNION LIMITED 


ANNUAL MEETING 


Will Be Held 


1 P.M., SATURDAY JANUARY 19, 1991 


— — 


McLaughlin Collegiate & Vocational Institute 
Stevenson Road North, Oshawa, Ontario. 


The By-laws provide that at this meeting 
YOU WILL: 
Elect Directors and Committees; 
Consider proposed Amendments to By-laws; 
Receive Board and Committee Reports, Audited Financial Statements. 


DON NICHOLLS, Board Secretary 
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Right here for you! 
right in the heart of 


GM territory 


T&C 


Small Engine 
Sales-Service-Parts 


Power Play 


GM family program available 
Call or come in for details 


Packed with the power to take on any task, 
the Polaris Trail Boss 2X4 kicks in for the 
really hard jobs. It can handle it, thanks to 
a high/low range transmission. 

And you'll love to play with features like 
the no-shift PVT (Polaris Variable 
Transmission), full floorboards and an 89- 
inch turning radius. 

With this power and these features — it's no 
wonder you have so much playtime on your 


hands. 

WARNING ATVa can be hazardous tw operate. These are full 
gi7e machines designed wp be ridden only by adulm age 18 and 
older. Por your safety: Always wear a helmet, eye protection and 
protective clathing. Be particularly careful on difficult terrain. 
Polaria recommends that all ATV riders take a training course. 
For safety and training information, see your dealer or call Polaris 
at 1-800-328-9975. 


PEeLArisS 

Nothing beats the way weve built. 

RR#1 — Green Rd. 
Hampton 
263-8469 


eilitimills 


266 King St. W. 
Oshawa, Ontario 436-1500 


~ WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH $$$ FOR YOUR TRADE 
so 


Special Em ee Financing Available 


SUBJECT TO CHANGE WITHOUT NOTICE 
GUS BROWN PONTIAC BUICK 


1201 Dundas Street East 
| 668-5846 Toronto lines 686-1566 & 686-1567 
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CAWS TCA 
CANADA 


Union meeting 


The next general membership meeting 
will be at 


Date: Nov. 1, 1990 
Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Put the "YOU" in "Union" 
Attend your union meetings! 


irate” ara AT 
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